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By and Between 
THE COUNTY OF ERIE 
and 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000 A.F.S.C.M.E., AFL-CIO 
ERIE UNIT OF LOCAL 815 
MA^ 
Covering the Calender Years 
2000 ~ 2001 - 2002 - 2003 
Mike Bogulski, President 
\fa\*w 
If you experience difficulties with interpretation of this contract or 
have questions regarding its contents, please call your section 
President or 
Erie Unit of C.S.E.A. Local #815 
570 Kennedy Road 
Cheektowaga, N.Y. 14227 
at 896-1640 
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LEGISLATIVE REVIEW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT l 
OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THERE- i; 
FORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRI- 1 
ATE LEGISLATIVE BODY HAS GIVEN APPROVAL. j 
STATEMENT OF PURPOSE 
It shall be the policy of the County of Erie and the purpose of |! 
this agreement to promote harmonious and cooperative relation- J 
ships between the County of Erie and its employees, and to protect 
the public by assuring, at all times, the orderly and uninterrupted 
operations and functions of government. This agreement is made 
between the County of Erie, hereinafter referred to as the : 
"Employer" and Civil Service Employees Association, Inc., Local ;! 
1000, AFSCME, AFL-CIO, Erie Unit of Local 815, hereinafter : 
referred to as the "CSEA". :; 
WHEREAS, it is the intent and purpose of the parties hereto 
set forth herein the basic agreement governing wages, hours of ]• 
work and other conditions of employment to be observed by the 
parties hereto. j 
Now, therefore, it is mutually agreed as follows: 
ARTICLE I 
RECOGNITION jj 
Section 1.1: The employer agrees that the Civil Service 
Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, : 
the certified union by the Local 815 Erie Unit shall be the sole and 
exclusive organizational representative for all individuals ;. 
described in Section 4 of Article II for the purpose of collective :] 
bargaining and processing grievances. - I 
Section 1.2: The CSEA agrees that it will not interfere ; 
with, coerce, or intimidate any employee into joining the CSEA. 'i] 
The CSEA recognizes that no employee is required to join a ; 
union, but that every employee has a right to choose one of his J 
own free will as to whether or not he will or will not join a union. ! 
The CSEA further agrees that there will be no interference with i; 
the free right of any employee of the County to enter and leave its 
facilities and properties unmolested. 
Section 1.3: The County agrees that there shall be no dis-
crimination, interference, restraint or coercion by the County on ' 
behalf of or against any of its employees because of membership ; 
in the CSEA or for engaging in legal union activity. 
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Section 1.4: The County recognizes CSEA as the exclusive 
negotiating agent for employees within the designated unit as cer-
tified by the Public Employment Relations Board in its Case 
Number C-2074 in any and all proceedings under the Public 
Employee's Fair Employment Act. 
Section 1.5: The period of unchallenged representative sta-
tus for CSEA shall be the maximum permitted by the Taylor Law. 
ARTICLE II 
DEFINITIONS 
The following terms as used in this Agreement shall have the 
following meanings only: 
1. "County" or "Employer" means County of Erie. 
2. "Union" or C.S.E.A." means Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO, Erie Unit 
of Local 815. 
3. "Employee or Employees" means only those individuals who 
hold a full-time permanent, temporary and/or provisional posi-
tion covered by the bargaining unit herein. 
4. "Bargaining Unit" means the certified bargaining unit which 
is composed of only those employees as defined above and 
individuals who hold certain regular part-time positions (20 
working hours or more per week) both of whose titles appear 
in Appendix A attached hereto. 
5. "Position" means one of the positions included under one 
class title in the Plan of Class titles and Salary Ranges. 
6. "Class" means a group of similar positions included under the 
same title in the Plan of Class titles and Salary Rages. 
7. "Salary Range" means the range of compensation, from base 
to step 5, as appearing in the Plan of Class Titles and Salary 
Ranges. 
8. "Job Group" means a group of classes of positions allocated to 
the same salary range in the Plan of Class Titles and Salary 
Ranges. 
9. "Increment" means the annual increment as provided in the 
table of increments for Job Groups in the Plan of Class Titles 
and Salary Ranges. 
10. "Increment Step" means the point in the increment scale 
reached through successive periods of actual service, as desig-
nated in Steps 1, 2, 3, 4 and 5 in the Plan of Class Titles and 
Salary Ranges. 
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11. "Open Competitive List" means an eligible list resulting from 
an open competitive civil service examination. 
12. "Promotion List" means an eligible list resulting from a pro-
motional civil service examination. 
13. "Appointing Authority" means the person or body ultimately 
responsible for employee selection and appointment within 
the department (usually the department head) subject to Civil 
Service Law and any rules promulgated thereunder. 
14. "Actual Service" means total time spent actually working in a 
position including any paid time off and / or leave with pay. 
15. "Service" means "Actual Service" as defined above. 
16. "Continuous Service" means an uninterrupted period of actual 
service which includes any authorized leave of absence with-
out pay computed from the date an employee assumes a posi-
tion with the County. However, a period of actual service in a 
regular part-time position (20 hours or more per week) shall 
be credited as 50% of such period for purpose of computing 
continuous service. An employee's continuous service is 
interrupted by voluntary resignation, discharge, retirement, 
assuming a non-regular part-time position (less than 20 hours 
per week) or layoff. If an employee is rehired within one year 
or is recalled within two years of layoff or during his period of 
eligibility on a preferred list pursuant to Civil Service Law or 
reassumes a permanent full-time permanent position after 
holding a non regular part-time position without a break in 
actual service, the interruption in continuous service shall be 
removed. The period of interruption, however, shall not be 
included in computing the total period of continuous service. 
Except as so provided, an interruption shall result in a perma-
nent loss of all continuous service credit. 
17. "Seniority" - Except as defined and determined by Civil 
Service Law for purposes of the provisions therein, seniority 
means the length of an employee's continuous service, as 
defined above with the County of Erie, regardless of bargain-
ing unit. 
18. "Permanent Vacancy" means an unencumbered, budgeted 
position covered by the bargaining unit which may or may not 
be filled within the sole discretion of the Employer. 
19. "Department" shall mean that unit of County Government 
specifically designated as a department under the Erie County 
Administrative Code as amended from time to time. 
20. "Department Head" shall mean the person so designated pur-
suant to Charter, Local Law, Administrative Rule or resolu-
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( tion of the County Legislature as the head of a department or his designee(s) in his respective department, institutions, divi-sions, bureaus, and/or other administrative units for the pur-
jj pose of handling grievances. 
1 21. "Continuous Operation Position" - For purpose of Section 
I 14.2 (Traditional Holidays), a continuous operation position 
I shall be defined as a position which is utilized or scheduled on 
I a 24 hour per day basis for seven (7) days per week. 
f ARTICLE III 
MANAGEMENT RIGHTS 
Section 3.1: Except as expressly limited by other provi-
sions of this Agreement, all of the authority, rights and responsi-
bilities processed by the County are retained by it, including, but 
I not limited to, the right to determine the mission, purpose, objec-
j tives and policies of the County; to determine facilities methods, 
J means and number of personnel for the conduct of the County pro-
I grams; to administer the merit system, including the examination, 
1 selection, recruitment, hiring, appraisal, training, retention, promo-
I tion, assignment or transfer of employees pursuant to law; to 
i direct, deploy and utilize the work force; to establish specifica-
1 tions for each class of positions, and to classify or re-classify, and 
I to allocate or re-allocate new or existing positions in accordance 
1 with law and the provisions of this Agreement. 
I ARTICLE IV 
1 NO STRIKE CLAUSE 
1 Section 4.1: The CSEA further recognizes the status of the 
I County employees as "public employees", and the provisions of 
I law applicable thereto which prohibit strikes, the willful absence 
i from one's position, a stoppage of work or the abstinence, in 
1 whole or in part, from the full, faithful proper performance of the 
1 duties of employment, for the purpose of inducing, influencing, or 
I coercing a change in conditions or compensation, or the rights, 
I privileges and obligations of employment. 
I Section 4.2: The CSEA further recognizes that any public 
1 employee who engages in said acts is subject to the penalties pro-
I vided under State Law. 
I Section 4.3: The CSEA shall not engage in a strike, nor 
I cause, instigate, encourage or condone one. In the event a strike 
1 or work stoppage occurs, the CSEA shall exert its best efforts to 
1 prevent and terminate the same. 
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ARTICLE V 
Dues, Checkoff, Agency Shop & 
Union Insurance Program 
Section 5.1: A bargaining unit member desiring to become 
a member of the Union may execute a written authorization upon 
an appropriate form. Upon receipt of the authorization from a bar-
gaining unit member, the County shall, pursuant to the authoriza-
tion, deduct from the wages of a bargaining unit member regular 
membership dues each month. 
Section 5.2: The County, following each pay period from 
which those deductions are made, will transmit the amount so 
deducted to the Union or its designated agent within thirty (30) 
days. All transmittals shall be sent out by a listing of the members 
from whom the deductions have been made and the amount 
deducted from each to: 
Civil Service Employees Association, Inc. 
143 Washington Avenue, Albany, New York 12210 
or to an address of its designated agent, which the aforementioned 
Association provides the County. 
Section 5.3 The Union shall certify to the employer in writ-
ing the current rate of membership dues and shall give the employer 
thirty (30) days notice prior to the effective date of any changes. 
Section 5.4: A deduction authorized by a bargaining unit 
member shall continue as long as so authorized unless and until a 
bargaining unit member notifies the Personnel Commissioner of 
the County of Erie of his desire to discontinue or to change such 
authorization in writing and by registered mail and the County 
shall forward a copy of the bargaining unit member's notification 
to the Union. 
Section 5.5: Agency Shop. In addition, during the term of 
this Agreement, deductions shall be made from the wages of a bar-
gaining unit member who is not a member of CSEA, in the 
amount equivalent to the dues levied by CSEA. Such amount 
shall be deducted on a monthly basis and shall be transmitted at 
the same time and to the same office as set forth in Section 5.2 
above. The Union agrees to hold the County safe and harmless 
because of said deductions. 
Section 5.6: If, through inadvertence or error, the County 
fails or neglects to make a deduction which is properly dues and 
owing from a bargaining unit member's pay check, such deduction 
shall be made from the next pay check of the bargaining unit 
member and submitted to the collective bargaining representative. 
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The county shall not be liable to the collective bargaining repre-
sentative, bargaining unit member or any party by reason of the 
requirements of this article of the Agreement for the remittance or 
payment of any sum other than that constituting actual deductions 
made from employee wages earned. 
Section 5.7: The CSEA shall have the right to designate an 
insurance representative to visit an individual bargaining unit 
member covered by this Agreement, on the job, for the purpose of 
explaining the insurance protection of a CSEA sponsored insur-
ance program. 
Only one such visit per bargaining unit member per contract 
year shall be permitted and only after receiving prior approval 
from the bargaining unit member's department head or his 
designee, and in no event shall such visit exceed one-half hour in 
duration. 
The designation of insurance representative shall be in writing 
sent to the appropriate County official, on the effective date of this 
Agreement, and shall subsequently be renewed from year to year 
during the term of this Agreement setting forth the specific names 
and addresses of such insurance representatives. In no event shall 
there be more than two representatives designated in any one year. 
Failure on the part of the Union and/or its insurance representa-
tives to comply with the provisions of this section shall release the 
County from any obligation provided in this section for the 
remaining term of this Agreement. 
Section 5.8: Any employee who is a member of CSEA and 
who is promoted, transferred, reassigned, temporarily laid off or 
removed from the payroll for other reasons and then returns to 
employment or whose status is otherwise changed, shall continue 
on County payroll deduction records as a dues paying member 
unless the employee authorizes a change in writing in accordance 
with Section 5.4 or Article V of this contract. 
Section 5.9: Insurance Carriers. The County agrees that no 
insurance carriers shall be permitted to offer insurance programs 
to CSEA members on County property unless such authorization 
and permission existed prior to January 1, 1981 and no change in 
existing programs shall be permitted, nor shall any company be 
allowed to introduce new programs unless the CSEA and the 
County mutually agree to such change in any existing program or 
the introduction of a new program. It is agreed and understood 
that this provision pertains only to the type of insurance programs 
which are presently or which may be offered to its members by 




Section 6.1: The County shall provide one lockable bul-
letin board in each of the following locations only: 
Rath Building - 2nd through 7th Floor (1 each) 
Laboratory - Erie County Medical Center 
290 Main Street 
Jesse Nash Health Center 
Outer East Side Health Center 
West Side Health Center 
Hens and Kelly Building (2nd floor) 
Statler Towers (C.A.S.A. 18th floor) 
134 West Eagle (5th floor) 
25 Delaware Avenue (4th floor) 
lockable bulletin board at 768 E. Ferry Street, Detention and 
Comptrollers Office. If the Union wishes the bulletin board at the 
Controller's office to be locked it shall provide the board and the 
county shall have it installed. 
These bulletin boards shall be for the purpose of posting bul-
letins, notices and material issued by CSEA, which shall be signed 
by the designated official of CSEA or its appropriate local. There 
shall be no bulletin board space reserved exclusively for the use of 
any other employee organizations except employee organizations 
which have been certified or recognized as the representative for 
collective negotiations of other County employees at such loca-
tions. No such materials shall be posted which is profane or 
obscene, or defamatory of the County or its representatives or 
which constitutes election campaign material for or against any 
person, organizations or faction thereof. Locks and keys for these 
bulletin boards shall be provided by and shall be the sole and 
exclusive responsibility of the CSEA. 
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ARTICLE VII 
ACCESS TO EMPLOYEES 
Section 7.1: Every three (3) months during the duration of 
this Agreement, the County will furnish the Union a list of new 
employees in the bargaining unit in addition to any change of 
address of current employees in the unit. Such list of new employ-
ees shall contain the name, address, position and salary level. It is 
understood that it is the obligation of an employee to notify the 
County immediately of any change of address, phone number, 
name, marital status. Failure to do so may result in disciplinary 
action taken against the employee. This information will be held in 
strict confidence and will not be used to harass any employee. 
Section 7.2: Six months prior to the termination date of 
this Agreement, the County shall furnish the Union a list of 
employees in the bargaining agreement, setting forth their names, 
positions and salary level. 
Section 7.3: Six months after the signing of this 
Agreement, the County agrees to provide job descriptions of all 
positions covered by this Agreement to the President of Erie Unit 
of C.S.E.A. Local No. 815 and annually thereafter during the term 
of this Agreement. For any new job titles within the bargaining 
unit created during the term of this agreement, the Union President 
shall be provided a copy of such job description within thirty cal-
endar days after an employee is appointed to such new position. 
ARTICLE VIII 
MEETING PLACE 
Section 8.1: CSEA is accorded the privileges of use of 
meeting space in County-owned or leased buildings with the fol-
lowing restraints: 
The meeting shall be limited to the CSEA Executive 
Committee and not to exceed 25 persons and to be held not more 
than once a month; the meetings shall be held an hour before or 
one hour after the normal working day or during the lunch period 
and shall be prearranged with the Department Head. 
ARTICLE IX 
TIME OFF FOR UNION BUSINESS 
Section 9.1: The County agrees that during working hours 
on its premises for reasonable periods of time without loss of pay or 
benefits, CSEA officers and properly designated CSEA representa-
tives shall be allowed to investigate and process grievances; also 
have access to employees during working hours to explain CSEA 
membership, services and programs under mutually developed 
arrangements with department or agency heads, and shall be limit-
ed to no more than fifteen minutes per employee per month. 
Section 9.2: The County agrees to grant time off with pay 
to employees who are designated by the Union President to attend 
CSEA meetings to a total of one hundred days per year. 
Section 9.3: It is hereby deemed to be in the best interest of 
the County and CSEA that the Union President and the Chairman 
of the Grievance Committee of the Union, if they are County 
employees, shall be allowed reasonable periods of time, without 
loss of pay or benefits, to engage in union business. 
Section 9.4: The County agrees to grant time off with pay 
to employees who are designated by the Union President who are 
serving in a CSEA Statewide Committee to attend such 
Committee meeting, not to exceed an aggregate of fifteen (15) 
working days per contract year. 
Section 9.5: Employee representatives shall be designated 
to the County in writing by the CSEA. 
Section 9.6: Section Presidents shall be allowed time off 
for Union business as follows: 
Section Time Off/Hours Per Week 
Social Services 20 
Erie County Medical 20 
Health 8 
Downtown 15 
Home & Infirmary 8 
Library 7 
Probation 8 
Erie Community College 8 
County Clerk's Register 8 
Erie County Corrections 8 
Youth and Legal Services 8 
Unit Secretary 15 
Unit Treasurer 8 
Political Action Chair 4 
145 Hours Per Week 
It is agreed and understood that Section Presidents when using 
leave as provided under this provision, shall sign-out before leaving 
their work station and shall sign-in upon returning to their work sta-
tion from union business if one (1) hour or more remains in their 
work day. The time off denoted above is intended to indicate the 
maximum hours allowable per week, and it is agreed and under-
stood that only union business will be conducted during the sign-
out period. It is furthermore agreed and understood that the 
President of the Erie Unit, Local #815, Civil Services Employees 
Association, Inc., may change the number of hours set forth above 
9 
^^^^^^^^^^^^^^^^^^K^^^^n 
as the needs of each Section(s) changes, to a maximum of twenty 
(20) hours per week per section and a maximum of one hundred 
and forty-five (145) hours per week. If a change in the number of 
hours allotted a Section(s) or the Unit Secretary should occur, the 
President of the aforementioned unit shall notify the Director of 
Labor Relations two (2) weeks before the change is to be imple-
mented. 
ARTICLE X 
LABOR-MANAGEMENT COMMITTEE MEETINGS 
Section 10.1: Labor-Management Committee meetings will 
be held on a monthly basis within all County Departments which 
have employees covered under this Agreement. The Committee 
shall consist of the Department Head (or his designee), the Union 
Section President and any other department or union representa-
tives as previously agreed to by both the Department Head and the 
Union Section President, not to exceed two in number on each 
side. In addition, the County Director of Labor Relations and/or 
the Labor Relations Specialist may be requested by either party to 
attend. 
Such employee representatives (three in number) shall give 
sufficient advance notice to their immediate supervisor that they 
are leaving their work area to attend the department's Labor 
Management Committee meeting. It is agreed and understood 
that the employee representatives of the bargaining unit shall suf-
fer no loss of time and pay in the event such meeting falls within 
their regular scheduled work hours. 
An agenda of items, if any, to be discussed at the meeting will 
be exchanged at least seven calendar days before such meeting. 
ARTICLE XI 
JOINT SAFETY COMMITTEE 
Section 11.1: Recognizing that a safe operation is of substan-
tial benefit to both the County and employees, the County and 
Union mutually agree that there shall be a Joint Safety Committee, 
consisting of two (2) County representatives, and two (2) Union rep-
resentatives, appointed by the Union President who are County 
employees. Such Committee shall meet on a quarterly basis dur-
ing the term of this Agreement for the purpose of discussing prob-
lems arising in this area and shall mutually make advisory recom-
mendations when it is mutually deemed necessary. 
It is agree and understood that the Union representatives shall 
suffer no loss of time and pay in the event such meeting falls 
within their regularly scheduled work hours. 
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Section 11.2 Departmental Safety Committees shall consist of 
both management employees and union employees in equal numbers. 
In each department where employees who are represented by the Erie 
Unit Local 815, CSEA work, there shall be at least one member of 
Civil Service Employees Association, Inc., Local 1000, AFSCME, 
AFL-CIO, Erie Unit of Local 815, CSEA appointed to the 
Departmental Safety Committee. All such appointments shall be 
made by each Section President. 
Section 11.3 Any safety or health problem which involves an 
immediate hazard to the safety and health of employees shall immedi-
ately be reported to the Chairman of the Departmental Safety 
Committee, the Department Head and the appropriate bargaining unit 
representative(s) on the committee, who shall immediately investigate 
the condition to determine if such a hazard exists. 
The department head shall take any action he deems necessary to 
insure the safety and health of the employees in the area, and shall 
immediately notify the CSEA steward for his department of the 
potential hazard and any corrective action to be taken. 
Section 11.4 The County shall provide such safety equipment 
as necessary to perform all County jobs correctly and safely. All 
employees shall utilize all safety equipment provided and failure to 
do so shall be grounds for disciplinary action. 
ARTICLE XII 
EQUAL OPPORTUNITIES 
Section 12.1: The employer and the CSEA realize a respon-
sibility to promote and provide equal opportunities for employ-
ment. It shall be the positive and continuing policy of the employ-
er and the CSEA to assure an equal opportunity in employment 
regardless of race, color, religion, sex or national origin. 
ARTICLE XIII 
HOURS OF WORK 
Section 13.1: A normal work day shall not exceed eight (8) 
consecutive hours in any twenty-four (24) hour period. The nor-
mal work week shall not exceed forty (40) hours. 
Section 13.2 Normal working hours shall be from 9:00 a.m. 
to 5:00 p.m. (example only) except during the period of July 1 to 
the second Monday in September, when working hours will be 
9:00 a.m. to 4:30 p.m., Monday through Friday, except that in 
institutions and in positions of a nature requiring emergency or 
continuous service, the establishment of working hours shall be 
within the discretion of the head of the department, provided that 
the work week shall not exceed forty hours for any employee, and 
further provide that in departments where this deviation from the 
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stated working hours is necessary the heads of such department 
shall file a complete schedule of employee working hours with the 
Personnel Commissioner. 
The County encourages all supervisors to have their employ-
ees take summer hours on a daily basis. If the supervisor deems it 
necessary for personnel to deviate from this policy to maintain 
continuous operations, a justification for this deviation must be 
submitted in writing to the Department Head, including the proce-
dure in handling the employee's time due and reason for this devi-
ation. Under no circumstances will employees in this category be 
granted payment for summer hours in lieu of compensatory time 
off. 
j For those employees who are unable to adhere to the rule set 
1 forth in the above paragraph, it is understood that summer hours 
j be granted only after they are accrued and taken in increments of 
I not less than 1/2 day. The summer hours accrued are to be used as |i i soon as possible, but not later than December 31 of each year of 
I the contract. 
j > Section 13.3 All full-time employees covered by this agree-
! \ { ment shall receive a one hour lunch period except in positions of a 
•,; j nature requiring emergency or continuous service. If an employee 
! Jp actually receives less than an hour for lunch on a regular basis for 
jp nine (9) or more cumulative months of the employee's prior 
y anniversary year, he shall have the option of being paid the sum of 
; ffj $275.00 within 30 calendar days following the anniversary date or | li: he shall be credited with (3) compensatory days on the employee's 
j ;*' anniversary date. If any such employee wishes to change their 
j ri opinion they must notify their department head or his designee, in 
j writing, no later than September 1st to be effective in the next cal-
j endar year. 
j, Section 13.4 The three (3) compensatory days are not 
j, cumulative from year to year and any unused compensatory days 
shall be added to an employee's accumulated sick leave bank at 
the end of the employee's anniversary year. This addition does 
not extend the permissible accumulation of sick leave beyond the 
maximum permitted under this agreement 
Section 13.5 All employee's work scheduled shall provide 
for fifteen (15) minute rest period during each 1/2 day shift. 
Section 13.6 In the event the employer deems necessary 
any change in the work week or shift assignment, the employee 
and the Section President will be notified seven (7) calendar days 
in advance of the proposed change except in emergency situations. 
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Section 13.7 Shift Differential Pay 
(a) A eighty-five ($.85) cents per hour shift differential will be 
granted to all employees on the second or third shifts for every 
hour actually worked on such shifts. 
(b) For twenty-four (24) hour operations, normally the second 
shift begins at 3:00 p.m. and terminates at 11:00 p.m., while the 
third shift begins at 11:00 p.m. and ends at 7:00 a.m. When an 
employee works for (4) hours or more into the second shift, he 
will be paid for all hours worked in the second shift, including the 
first four (4) hours. 
(c) Shift differential will be paid to employees for actual hours 
in accordance with the above provisions. 
(d) All cash payments for employees who are entitled to shift 
differential and who work overtime shall be made not later than 
the next regular payroll check. 
(e)For traditional day (usually 9:00 - 5:00 p.m.) operations, 
employees who are scheduled (involuntarily) to work a full hour 
or more beyond their normal shift shall be paid the appropriate 
shift differential as provided in subdivision A of this section for 
all full hours worked. 
Section 13.8 Flexible Time Scheduling 
Each Department Head shall have the authority to provide for 
flex time scheduling within his Department. It is understood, 
however, that no such scheduling shall occur without the concur-
rence of the employees affected. It is further understood that the 
Department head is not obligated to agree to flex time scheduling 
on an employee by employee basis and may insist that any such 
scheduling changes include coverage during the hours he or she 
deems necessary. Finally, either party may request to return to a 
regular as opposed to a flex time shift upon seven (7) days notice 
prior to the start of a pay period and it shall be granted. 
Flex shifts shall include four (4) core or required hours. These 
hours shall be from 10:30 a.m. to 2:30 p.m. There will be one (1) 
hour lunch period permitted to be taken between 11:00 a.m. and 
3:00 p.m. usually taken half way through the shift. The other four 
hours which are necessary to complete an eight hour work day 
shall begin at 7:30, 8:00, 8:30, 9:00, 9:30, 10:00 and 10:30 a.m. 
Employees will receive two (2) fifteen (15) minute breaks usu-
ally taken as follows: one in the first half of the shift and the other 
in the second half. Employees shall work at least one (1) full hour 
into each half before taking a break. 
Flex time shift shall be offered on a Seniority basis. 
Flex time scheduling shall not apply to twenty-four (24) hour a 
day facilities except in those areas which operate less than 24 




Section 14.1: The following holidays shall be observed by 
all employees in this bargaining unit as paid holidays: 
1. New Year's Day 
2. Martin Luther King, Jr. Day 
3. Patriot's Day 
4. Good Friday 
5. Memorial Day 
6. Independence Day 
7. Labor Day 
8. Columbus Day 
9. Election Day 
10. Veterans Day 
11. Thanksgiving 
12. Christmas 
Section 14.2 If any of the aforementioned holidays falls on 
a Saturday the County will observe the holiday on the prior 
Friday. If a holiday falls on a Sunday, the following Monday will 
be observed as the holiday. 
Section 14.3 a. An employee who is required to work on a 
day celebrated as a holiday as provided in this Agreement, will be 
paid his regular straight time pay plus one & one-half times his 
straight time hourly rate for every hour actually worked on such 
holiday, except when an employee elects compensatory time off as 
provided under Section 16.10 of Article 16 of this contract. 
Licensed Practical Nurses shall be granted the option of cash pay-
ment for holiday work, or they may select compensatory time off 
as provided herein. 
Any employee who works in excess of eight (8) hours on a 
holiday or a day celebrated as a holiday shall receive double time 
(2x) their regular hourly rate for all hours worked over eight hours 
on such holiday. 
b. Correction Officers, including Sergeants and Lieutenants, 
shall continue the past practice of receiving twelve holidays per 
year. The County agrees to continue the past practice of allowing 
correction officers (including sergeants and lieutenants) to utilize 
the twelve holidays for the purpose of signing off from work and 
to continue the past practice of a monthly sign off which takes 
place on the 20th of each month. 
If a correction officer (including sergeants and lieutenants) 
works on a traditional holiday, he or she shall continue to receive 
four (4) hours of holiday compensation as specified in this section 
14.3 for each holiday actually worked. 
Third shift correction officers (including sergeants and lieu-
tenants) who conclude their work shift on a traditional day cele-
brated as a holiday, shall receive the four (4) hours holiday com-
pensation as specified in this subdivision (b) of this section 14.3. 
The County agrees to continue the holiday practices currently 
in effect for medical aides at the Correctional Facility. 
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Compensatory time earned for holidays shall not be included 
in the compensatory bank accumulated by working overtime. 
Section 14.4 Notwithstanding the conditions set forth in 
Section 14.2 of Article 14, employees who work in a County oper-
ated facility which has a continuous schedule of 24 hours per day 
for 7 days per week and work in continuous operation positions as 
defined in Article 2 (Definitions), shall celebrate all holidays on 
the actual calendar date on which the holiday traditionally falls. 
Any employee who has a day off on the day on which a tradi-




Section 15.1: Every effort will be made to grant employees 
their vacation at the requested time subject to their department's 
responsibility to maintain work coverage and efficient operations 
for service to the public. 
Section 15.2 Vacation credits will accrue and be available 
for use on a bi-weekly pay period basis for full-time employees 
after the first pay period of employment providing they are on a 
compensable pay status for 40 or more hours (5 or more working 
days) each pay period. Vacation credits will be granted by pay 
period in accordance with the following schedule: 
Rate Per 
Service Pay Period Rate Per Year 
From date of employment 
thru completion of 
two years of service 3.08 hours 10 days 
From second year anniver-
sary date thru completion of 
nine years of service 4.62 hours 15 days 
From ninth year anniversary 
date thru completion of 
sixteen years service 6.16 hours 20 days 
From sixteenth year an-
niversary date thru completion 
of the 25th year service 7.70 hours 25 days 
From the 25th anniversary 
date thru successive years 
of service 9.23 hours 30 days 
Section 15.3 County Department Heads will establish vaca-
tion periods, schedules and vacation units based on their work 
requirements. The scheduling of vacations shall be based on 
15 
seniority of the employee subject to 15.1 above. Employees; may, 
with the prior approval of the Department Head, utilize vacation 
allowances as may be convenient to departmental operations, but 
not less than in units of one (1) hour. 
Section 15.4 Vacation credits may be accumulated up to a 
maximum of twenty-five (25) vacation days. An employee shall 
take his vacation during the anniversary period after which it is 
earned, except that he may place up to a maximum of 25 earned 
days in a vacation bank. With the approval of his or her 
Department Head or immediate supervisor, an employee may take 
vacation days as they are accumulated in accordance with Section 
15.2 of this Article. 
Section 15.5 Vacation pay shall be the regular straight time 
rate of pay in effect for the employee's regular position at the time 
he takes his vacation. 
Section 15.6 If a holiday occurs during an employee's 
vacation, the holiday will not be charged against vacation credits. 
An employee on paid sick leave, jury duty, paid military duty, 
paid vacation time or full pay status will be considered as time 
worked in determining vacation credits. 
Section 15.7 If an employee is promoted or transferred to 
another County department, vacation credits will be transferred. 
Section 15.8 An employee who resigns, retires, or is laid off 
prior to taking his vacation, shall be compensated for the accumu-
lated vacation credits. The employee's estate will receive com-
pensation for an employee's unused vacation in case of the death 
of an employee. 
Section 15.9 A leave of absence without pay or a resigna-
tion followed by a reinstatement or rehired in any position in the 
County services within one year shall constitute an interruption of 
service for the purposes of this provision; provided, however, that 
the period of leave without pay between resignation and reinstate-
ment, shall not be counted in determining vacation credits per year 
or rate per month. 
ARTICLE XVI 
OVERTIME 
Section 16.1: This article is intended only as a basis for cal-
culating overtime payments, and nothing in this article shall be 
construed as a guarantee of overtime hours per day or per week. 
Section 16.2 Overtime work shall be distributed equally to 
employees working within the same job classification within a 
department or unit subdivision. The distribution of overtime shall 
be equalized over each calendar quarter. 
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Section 16.3 For the purposes of equal distribution of over-
time, any employee who refuses overtime shall be credited with 
that overtime, as if the overtime had been worked. 
Section 16.4 On such occasion, the opportunity to work over-
time shall be offered to the employee within the job classification 
who has the least number of overtime credits at that time. If the 
employee does not accept the assignment, the employee with the next 
fewest number of overtime hours to his credit will be offered the 
assignment. This procedure shall be followed until the required 
employees have been selected for the overtime work or until the list is 
exhausted. It is agreed and understood, employees may refuse over-
time except in recognizable, emergency situations. , 
Section 16.5 A record of overtime hours which have been 
worked and which have been credited by refusal, shall be posted 
on the departmental bulletin board monthly, with a copy to be 
given to each section president. 
Section 16.6 All employees who actually work over eight 
(8) hours in any work day, or 40 hours per week shall be paid time 
and one-half times such employee's straight time hourly rate 
excluding shift differential, for all hours worked in excess of eight 
(8) hours in any work day or 40 hours per week. Excluded from 
computation of forty (40) hours per week to be worked for pur-
posed of the overtime premium of one-half are all sick leave and 
personal leave days. All other paid leave time, including paid 
lunch hours and compensatory time shall be counted as time 
worked. 
Section 16.7 An employee required to work four (4) hours 
following his regular full day shift shall be granted if requested 
up to one-half hour off with pay for the purpose of eating. A sim-
ilar one-half hour may be granted, if requested, preceding each 
subsequent four (4) hour period of time to be worked. Such one-
half hour shall be deemed as time worked for overtime purposes. 
Section 16.8 An employee will not be sent home during his 
regular shift for the purposes of being recalled to work another 
shift which begins at the end of the employee's regular work shift. 
Section 16.9 All cash payments for overtime shall be made 
not later than the next regular payroll check. 
Section 16.10 Each employee covered under this contract 
may request in writing compensatory time off in lieu of cash pay-
ment for overtime worked in accordance with the limitations pro-
vided in this section. Each employee who requests compensatory 
time in writing shall be granted the right to accumulate such time 
up to a maximum of eighty (80) hours. The written request must 
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be filed with the department head within ninety (90) days of the 
execution of this agreement or by the third Monday in January of 
the year the employee elects to take compensatory time in lieu of 
cash payment for overtime. The election to take compensatory 
time shall remain in effect until the employee revokes it. 
Revocation may only occur during the month of December in 
each year. Any employee who revokes his or her request for com-
pensatory time, shall be paid for overtime hours worked as pro-
vided in this Article XVI. New employees shall be paid cash for 
overtime until the third Monday of January of the year following 
their date of hire, at which time they shall be eligible to select 
compensatory time as described above. 
Each employee who desires compensatory time of shall accu-
mulate the aforementioned time at the rate of time and one-half (1 
& 1/2 for each hour or part thereof worked. The maximum num-
ber of overtime compensatory hours that they may be accumulat-
ed by an employee at any one time is eighty (80) hours. This 
amount shall exclude all compensatory time earned for lunch 
hours, as provided in Section 13.3 of Article XIII of this contract. 
As an employee used the compensatory time earned under this 
section, he or she shall accumulate additional compensatory time 
off for use in each instance the employee works overtime until the 
maximum amount allowed under this Section 16.10 is again 
reached. Once the employee reaches the maximum amount of 
accrued compensatory time, he or she shall be paid in cash for 
each hour or part thereof worked above the maximum amount of 
allowable accrued compensatory time. 
The rate of one and one-half (1-1/2) hours of compensatory 
time for each hour of overtime work shall apply only to time 
worked in excess of forty (40) hours per week or EIGHT (8) 
HOURS PER DAY as set forth in Section 16.6 of this Article XVI 
and to holidays as provided in Section 14.3 of Article XIV of this 
contract. Overtime hours shall be distributed equally among all 
employees according to the appropriate sections of this Article 
XVI and the selection of employees to work overtime shall not be 
affected by nor controlled by the employee's choice of the method 
of payment for such time. 
Section 16.11 Employee's shifts shall not be changed to avoid 
working casual overtime. However, if operational requirements 
cause a shift in the work load resulting in constant overtime for a 
period of more than forty-five (45) consecutive working days, 
work schedules may be changed per Article XIII, Section 13.6 to 
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adjust to the new work load and/or operational requirements to 
eliminate such constant overtime. 
Section 16.12 Exceptions to the payment of time and one-half 
for overtime are as follows: 
1. Employees who are required to have a Medical Degree. 
Section 16.13 Regardless of job duties performed during 
overtime work, Board of Election employees shall receive one and 
one-half times their regular rate of pay for all overtime work. 
Section 16.14 Overtime Distribution at the Auto Bureau Offices: 
a. Overtime will be offered to full-time white-collar employees 
first. The administration of the County Clerk's office will make 
every effort to provide a minimum staffing ratio of at least two-
thirds to three-quarters full-time employees to one-third to one-
quarter part-time employees for all evening hours. 
b. If not enough full-time white-collar employees volunteer to 
work evening hours, then part-time employees will be utilized to 
properly staff the offices. 
c. If insufficient overtime monies exist, then employees will earn 
1-1/2 hours compensatory time for each overtime hour worked. 
d. Compensatory time earned for evening overtime will be 
taken within sixty (60) days. 
e. This section applies to the Erie County Auto Bureau offices only. 
ARTICLE XVII 
SICK LEAVE 
Section 17.1: Sick Leave Allowance 
All full-time permanent employees in the bargaining unit shall 
earn sick leave credits immediately upon entering the service of 
the employer at the rate of 4.62 hours per pay period. For purpos-
es of calculating sick leave credits and charges, one work day 
equals eight hours. Any employee who does not use more than 
one day sick leave per year shall receive an extra day on their 
anniversary date. An employee may accumulate sick leave up to a 
maximum of 225 days or 1800 hours. 
Temporary employees and provisional employees without per-
manent status will not earn sick leave credits until after the com-
pletion of six (6) months of continuous service. 
Section 17.2 Reasons for Granting Sick Leave 
Sick Leave with pay shall be granted by the County to an 
employee, when incapacitated or unable to perform the duties of 
his position by reason of: 
1. Sickness or injury. 
2. Serious illness in the employee's immediate family, requir-
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ing care and attendance of employee. Immediate family shall 
include, parent, spouse, brother, sister, children or grandparents; 
or other relative who is an actual member of the employee's 
household. For absence of two consecutive days or more, a cer-
tificate or affidavit issued by the attending physician certifying to 
the necessity for the attendance of the employee shall be filed with 
the Commissioner of Personnel or his designee and sick leave for 
this purpose shall be granted only with his approval. 
3. Quarantine regulations. 
4. Medical or dental visits. 
5. Maternity 
Section 17.3 Sick Leave Credits and Charges 
(a) A credit for sick leave under this provision shall be allowed 
at the rate of 4.62 hours pe repay period for each pay period during 
which the employee shall have been on a full pay status for at least 
fifty percent (50%) of the working days of that pay period. It 
should be noted that this is comparable to the previous earning rate 
of one and one -quarter (1-1/4) working days per month/fifteen 
(15) days per year, and has been converted to a pay period basis to 
facilitate accounting and payroll procedures while at the same time 
enabling employees to be advised of their current sick leave bal-
ances on a continuous regular basis. 
(b)Charges against sick leave credits due to employee usage 
shall be comparable to past procedures, ie, where a full day was 
charged in the past, this will now be an eight (8) hour charge 
against the employee's sick leave balance. Where half a day was 
charged in the past, four (4) hours will be charged against the 
employee's sick leave balance. It is agreed and understood that 
sick leave may be utilized in one (1) hour increments. Requests for 
use of sick leave shall be submitted on the prescribed County form. 
Section 17.4 Extended Sick Leave 
(a) An employee who has completed the years of continuos 
service indicated below may receive such additional sick leave 
with pay as may be recommended by the employee's department 
head and approved by the Commissioner of Personnel, but no such 
additional sick leave shall be approved by the Personnel 
Commissioner in excess of: 
Ten (10) continuous years of service - three months 
Fifteen (15) continuous years of service - five (5) months in 
addition to the sick leave accumulated by such employee. 
(b) No credit for sick leave, personal leave or vacation shall be 
earned during period of extended sick leave with pay, granted in 
accordance with this section. 
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(c) Employees shall be eligible for the additional period of sick 
leave granted in accordance with this provision until the levels of 
extended sick leave to which they are entitled have been exhausted. 
(d)No extended sick leave with pay will be granted until all 
other accumulated leave time has been used. 
(e) There will be no extended sick leave unless there is a prog-
nosis that sets forth that it is expected that the employee will 
return to full time employment. 
Section 17.5 Reporting Time 
(a)In case of absences, the time for reporting absences shall be 
at least one-half hour before the start of the employee's assigned 
shift. In case of failure to report within the seated time limits, 
unless for reasons satisfactory to the employee's department head 
or his designee, the absence shall not be deductible from sick 
leave and shall be considered as time off without pay. 
(b)Daily call-in is required each and every day except as out-
lined in "The Clarification of Policy and Procedure for the 
Reporting of Absence Under the Sick Leave Provisions" issued by 
the Department of Personnel as amended by the Commissioner 
from time to time. 
(c) A certificate of affidavit, showing incapacity and inability 
of the employee to perform his duties issued by the attending 
physician, shall be filed with the Commissioner of Personnel or 
his designee in case of absence of more than five (5) consecutive 
work days. The Commissioner or his designee may check further 
on any illness regardless of certificate or affidavit. 
(d) If an employee fails to submit proof of illness to the 
Commissioner when required to do so, the absence shall not be 
deductible from sick leave and shall be considered as time of with-
out pay. 
(e) If the proof submitted, in the judgement of the 
Commissioner of Personnel or his designee does not justify the 
employee's absence, such absence shall not be deducted from sick 
leave and shall be considered time off with9ut pay. 
(f) When an employee is on sick leave and the appropriate 
reporting form is not received by the Department of Personnel 
through no fault of the employee, such employee shall be paid the 
full amount as if said form had been received. 
(g) The County shall notify an employee, whether working or 
on sick leave, when their accumulated sick leave is less than 40 
hours/5 days. 
(h) Once an employee has provided the County with notice of 
intended resignation or retirement any sick time used shall result 
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in the reduction of an equivalent amount of vacation time unless 
the employee submits a Doctor's Certificate. 
(i) No sick time will be allowed without an accompanying 
Doctor's Certificate on an employee's last work day prior to or 
the first work day following the day the County celebrates as a 
Holiday. Only whole sick days are included in this policy and it 
shall not apply to partial days or hours, extended leaves, or multi-
ple sick days of less than five (5) days. It is understood, however, 
that management's right to investigate sick leave of any duration 
is not affected by this section. 
Section 17.6 Abuse of Sick Leave Benefits 
Abuse of sick leave privileges shall be grounds for discipli-
nary action. In addition, where an employee's absence are such 
that the County has reasonable grounds to believe that an abuse of 
sick leave may exist, such employee will be notified in writing of 
such suspected abuse and thereafter may be required, regardless 
of the duration of the absence, to summit a satisfactory doctor's 
certificate or affidavit indicating the specific nature of this disabil-
ity and its duration to the Commissioner of Personnel or his 
designee before such absence may be charged against the employ-
ee's accumulated sick leave balance. Such notice of suspected 
abuse shall be a grieveable matter. The Union will work coopera-
tively with the County to reduce and prevent abuses of sick leave. 
Section 17.7 Sick Leave Records and Reports 
Each department shall maintain an accurate record of the 
attendance and sick leave status of each employee. A record of 
the sick leave status of all employees shall be maintained in the 
Personnel Office. Every payroll before being certified, shall bear 
suitable notations thereon of leaves granted. 
Section 17.8 Reinstatement of Sick Leave 
When an employee is reinstated into the same position or 
reemployed in the COunty bargaining unit within one (1) year fol-
lowing resignation or within two (2) years following layoff, sick 
leave credits accumulated at time of resignation or layoff shall be 
restored. 
Section 17.9 Medical or Dental Visits 
If an employee is required to make visitations during his 
working hours, as shall be determined by the employee's depart-
ment head or his designee upon sufficient proof by the employee, 
time off for medical or dental visits may be granted by the 
employee's department head or his designee. Such absences may 
be deducted from accumulated sick leave in units of not less than 
(1) hour. 
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Section 17.10 Sick Leave Bonus 
Effective January 1, 2001, there will be a $300.00 bonus for 
any employee who reaches the maximum of eighteen hundred 
(1800) hours of accumulated sick leave. Thereafter, an additional 
bonus of two hundred ($200.00) dollars will be paid in any year in 
which the maximum amount of sick leave is maintained, and five 
or less sick days are used. 
Payment of the initial bonus will be in the first pay check after 
the 1800 hours is reached. Payment of the yearly bonus will be in 
the first pay period of February in subsequent years. 
Section 17.11 Criminal Assault 
In the event that an employee is necessarily absent from duty 
as a result of a criminal assault upon hi person during the course 
and in the discharge of his job responsibilities and duties for the 
COunty resulting in an injury for which the New York State 
Worker's Compensation Board has allowed benefits as an occupa-
tional injury, such employee shall receive up to the first month of 
such absence with full pay and benefits, without use of any sick 
leave credits. Thereafter, he shall have all accrued sick leave cred-
its necessarily used during such absence restored upon his return 
to duty. 
For purposes of this article and section, criminal assault shall 
be defined as a physical action taken against an employee by 
another person with deliberate intent to do bodily harm to the 
employee. If an injury occurs under the above conditions and any 
County employee, except an employee of the Correction 
Department, files legal charges or if an employee of the Correction 
Department files an assault report with the Disciplinary Board, the 
physical action taken against the employee shall be considered 
criminal assault as defined herein regardless of the out come of the 
adjudication of the charges filed. 
ARTICLE XVIII 
PERSONAL LEAVE 
Section 18.1 Full-time employees including temporary and 
provisional personnel, will become eligible for and receive four 
(4) days personal leave after one (1) year of continuous service 
and also become eligible for and receive the same allowances for 
each succeeding year of employment providing they are on a com-
pensable salary and wage basis for at least six (6) months of con-
tinuous service in the preceding anniversary year and otherwise 
meet all eligibility requirements. 
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Personal Leave is not cumulative from year to year. Unused 
personal leave credit shall be added to an employee's accumulated 
sick leave bank at the end of the employee's anniversary year. 
This addition does not extend the permissible accumulation of 
sick leave beyond the maximum permitted under this Agreement. 
Section 18.3 In order for the department head and / or the 
immediate supervisor to arrange for adequate work coverage, 
application for personal leave must be filed by an employee on a 
prescribed form with the head of the department or immediate 
supervisor at least five (5) working days on advance when the 
requested time is four (4) and four (4) working days notice in 
advance when the requested is for three (3) days or less. There 
shall be no restrictions on when this leave is to be taken unless 
stated in advance notice may be waived by the department head. 
All requests must receive the approval of the employee's immedi-
ate supervisor or Department Head and shall not be granted in less 
that one (1) hour units. There shall be no restrictions as to when 
this leave is to be taken except as reflected in this section. Every 
attempt will be made to grant the day requested. 
Section 18.4 In cases of reinstatement or transfer, as pro-
vided under this Agreement, unused personal leave credits shall 
be restored or transferred. 
ARTICLE XIX 
LEAVE BECAUSE OF DEATH IN THE FAMILY 
Section 19.1 An employee who has a death in the immedi-
ate family (parent, spouse, brother, sister, children, grandparent, 
grandchild, parent-in-law, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, foster child, step-parent, great grandparents, 
or other relative who is an actual member of the employee's 
household) shall be given time off without loss of pay up to a 
maximum of five (5) consecutive calendar days from and includ-
ing the date of death. However, if the death occurs after the 
employee reports to work, that day will not be counted as one of 
the five (5) consecutive calendar days and upon giving appropri-
ate notice, such employee will be allowed to leave for the remain-
der of the shift without loss of pay. 
ARTICLE XX 
LEAVE FOR JURY DUTY 
Section 20.1 On proof of the necessity of jury service or 
attending court for other than personal matters, leave of absence 
with pay shall be granted to all employees. 
Section 20.2 Employees will not be required to report to 
work prior to or subsequent to the performance of their jury duty. 
Section 20.3 When an employee is assigned to the second 
shift on the day he performs jury duty, he is to be excused with 
pay for second shift assignment on that day. 
Section 20.4 When an employee is scheduled to work the 
third shift on the day he is to report for jury duty, such employee 
is to be excused with pay for such third shift assignment. 
Section 20.5 It is agreed and understood that the County's 
legal ability to pay employees on Jury Duty may be affected by 
state and federal legislation and that at all times jury duty pay will 
be paid in accordance with applicable state and federal law. 
ARTICLE XXI 
TIME OFF FOR CIVIL SERVICE EXAMINATIONS 
Section 21.1 Permanent employees will be allowed time off 
with pay to take promotional and open competitive County civil 
service examinations. 
Section 21.2 Provisional employees with permanent status 
in a lower level position shall be permitted time off with pay to 
take County examinations in connection with the position in 
which they are serving. 
Section 21.3 When an employee is granted time off pur-
suant to Section 21.1 and 21.2 above, such employee shall return 
to work when there are two hours or more left in his or her work 
day. Employee shall be allowed reasonable travel time. 
ARTICLE XXII 
LEAVE OF ABSENCE 
WITHOUT PAY 
Section 22.1 Application for Leave Without Pay 
Application for leave of absence without pay, for any of the rea-
sons cited in this provision, shall be filed by the employee, on the 
described form, with the head of his department. Such application 
shall state the reasons for the requested leave and duration thereof. 
If approved by the head of the department, the application shall 
be submitted to the Commissioner of Personnel and leave of 
absences shall be granted only when finally approved by the 
Commissioner of Personnel. It is understood that such employee 
will be permitted to return to the same class title within the same 
department. 
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Section 22.2 Military Leave 
(a)Leave. The Commissioner of Personnel or his designee 
shall grant pregnant employees, a leave of absence without pay, 
upon competent medical proof that such employee is unable to 
perform her regular duties for the period of such disability, not to 
exceed one (1) year in duration. For these purposes, the 
Commissioner of Personnel or his designee may require suitable 
medical evidence from the employee's physician at such employ-
ee's expense and / or may require that the employee be examined 
by a physician chosen by the County at the County's expense. 
(b) Sick Leave and Vacation Leave. Employees granted materni-
ty leave pursuant to this section shall be permitted to reduce the 
amount of leave without pay by the use of any and all accumulated 
sick leave and vacation leave credits as may be available to them. 
(c) Extension. At the request of the employee, and after receiv-
ing the recommendation of her department head, the 
Commissioner of Personnel or his designee may grant extension 
of such leave of absence in accordance with this section. 
(d) Following her maternity disability period, an employee shall 
be granted a six (6) month family leave of absence. Such leave must 
be requested from the department head, in writing at least two (2) 
weeks prior to the end of the disability period. The two (2) weeks 
notification requirement shall be waived in cases of emergency. 
Section 22.3 Substantiation of Request for Sick Leave or 
Leave without Pay. A certificate is required from the employees 
personal physician specifying: 
1. the date that the employee is no longer able to carry out all 
normal assigned duties. 
2. the expected date of confinement, and 
3. the date the employee may return to duty shall accompany 
the request whether it be for sick leave (Form PO-19) or for leave 
without pay (PO-18). 
In those instances, where the duration of certified absence will 
utilize the employee's sick leave balance, and in addition, a period 
of leave without pay both the PO-19 and PO-18 should be com-
pleted at the same time, and the above certificate used to substan-
tiate both requests. 
The requirements specified in this section shall only apply to 
employees seeking a leave of absence for maternity disability, and 
shall not be applicable for an employee seeking a family leave of 
absence as provided under subdivision (d) of Section 22.2 of this 
article. 
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Section 22.4 Leave Because of Extended Illness 
When an employee has exhausted all his sick leave credits, 
? and is still incapacitated and unable to perform the duties of his 
position, or if the attending physician has recommended a period 
of rest and convalescence, the department head shall grant leave 
of absence without pay for a period not to exceed one (1) year, 
subject to extension pursuant to County Civil Service Rules, such 
decision shall not be arbitrary or capricious. 
Section 22.5 Leave For War Work 
A permanent employee may, in the discretion of the depart-
ment head, be granted a leave of absence without pay for a period 
of time, not to exceed one (1) year, to enter the service of the 
Federal Government or its associated powers in time of war or to 
7
 engage in war industries for the United States or its associate 
'; powers. Such leave of absence, in the discretion of the depart-
!
 ment head, and with the approval of the Commissioner of 
> Personnel, may be renewed for additional periods, not exceeding 
one(l) year in each instance without requiring such person to 
?
 return to his position in the Civil Service between successive 
leaves; provided; however, that no such renewal of a leave of )
 absence without pay shall extend beyond six (6) months after the 
termination of the war. 
Section 22.6 Education Leave For Veterans 
Any veteran who is qualified to receive education or training 
or vocational rehabilitation under the provisions of any Federal or 
) New York State Law, shall be granted leave of absence without 
pay for the period of such education, or training or vocational 
> rehabilitation, provided that the attendance of veteran is required 
at times that will preclude employment in his County position. 
? Such leave of absence shall not extend his County position. Such 
leave of absence shall not extend beyond a period of four (4) 
> years, not beyond the period for which the veteran shall be eligi-
ble to continue the education or training or vocational rehabilita-}
 tion. It shall terminate at any time that the veteran ceases actual 
attendance at the classes or courses required by the education 
>
 training or rehabilitation program. A veteran who has been on 
, such leave of absence shall be reinstated to his position, provided 
he makes application for such reinstatement within sixty (60) 
days after the termination of such leave of absence. He may be 
reinstated at any time after such sixty (60) day period and within 
1
 one (1) year after termination of such leave of absence in the dis-
cretion of the department head. 
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Section 22.7 Leave for Educational Purposes 
On the approval of the department head, permanent employees 
may be granted leave of absence without pay for a period of one 
(1) year for the purpose of acquiring additional education and 
training that will increase the usefulness and efficiency of the 
employee in his position. 
Section 22.8 Leave of Absence to Serve Another Position 
in the County Service. 
Leave of absence without pay may be granted by a department 
head to a permanent employee in the competitive class to enable 
such employee to serve permanently in another position in the 
classified class. 
A leave of absence shall be granted to an employee to serve in 
a temporary, provisional or probationary position in the classified 
class; however, any such leave of absence shall be automatically 
terminated upon permanent appointment. 
Section 22.9 Leave of Absence to Accept Employment 
Outside the County Service. 
Leave of absence shall not be granted to an employee to 
accept employment outside the County Service. 
Section 22.10 Leave for Other Reasons 
Leave of absence without pay, for reasons other than those 
cited in this provision, shall be granted by the department head 
only in unusual circumstances, which in the judgement of the 
department head justifies the granting of such leave. Requests for 
such leave and the recommendation of the department head, shall 
be submitted to the Commissioner of Personnel, and the granting 
of such leave shall be subject to the approval of the Commissioner 
of Personnel. 
Section 22.11 Military Leave of Absence 
1. Any County employee who is required to render ordered 
military or navel duty, shall be granted military leave of absence 
pursuant to the Military law. 
2. Military Leave, pursuant to Section 243 of the Military 
Law, shall be deemed actual service. 
Section 22.12 Political Leave 
Any employee who is elected or appointed to an elective pub-
lic office or who is appointed to a non elective public office not to 
exceed four (4) years, shall be granted leave or leaves of absence 
without pay provided written application is made for such leave 
specifically outlining the extent of leave requested and the public 
office elected or appointed to. Leaves of absence to non-elective 
public office may be granted for period of one (1) year, but may 
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be renewed. Employees will not accumulate seniority if elected 
or appointed to a non-County position. 
Section 22.13 In the event a request for leave of absence 
under this provision is denied by a department head, CSEA may 
petition the Commissioner of Personnel for approval. 
Section 22.14 In case of legal adoption under Article 7 of the 
Domestic Relations law, leave shall be granted where the adoptive 
child is required to reside with the adoptive parents for at least six 
(6) months prior to an order for adoption being made. In such 
cases, leave shall be granted for six (6) months commencing from 
the date the adoptive child begins actual residence with the adop-
tive parents. The employee shall apply for such, leave in writing 
and shall, whenever possible, provide the employer with legal 
notices no later than two weeks prior to the commencement of the 
leave. The two (2) week notification requirement shall be waived 
in cases of emergency, if it proves to be impossible to give the 
two weeks notice. 
Section 22.15 Paternity Leave 
A leave of absence without pay for the purposes of child rear-
ing, necessitated by children under the age of five, residing with 
the employee, shall be granted for a period of up to six months. 
Once granted such leave may not be extended and will be granted 
only twice during an individual's term of employment, regardless 
of the time used during such leave of absence. The cumulative 
total time off for one or both leaves shall not exceed six (6) 
months. Such leaves must be presented in writing to the depart-
ment head at least thirty (30) calendar days in advance of the com-
mencement of the child rearing leave. 
An employee on a child rearing leave will notify the depart-
ment head of his intention to return to work at least thirty (30) cal-
endar days prior to the expiration of the leave of absence. 
An employee returning to work after a child rearing leave shall 
return to the same position in the same department the employee 
left, if available, and shall be returned to the same step the 
employee occupied when the leave commenced. 
It is further agreed, that any employee to be eligible for child 
rearing leave, must exhaust all accumulated leave time except 
sick leave, prior to commencing such leave of absence. Upon 
return to work from the leave, all sick leave credits as well as 
other contractual rights which were accumulated or effective on 
the commencement date of the leave, shall be restored on the date 




Section 23.1 In the event the County Executive or his / 
designee declares the closing of certain County facilities and/or 
operations and/or services due to any flood, fire, uncontrolled [ 
weather conditions or other cause beyond the County's control the 
effected employees will not be charged any accruals or lose any 
pay for the time closed. > 
ARTICLE XXIV 
RETIREMENT PLAN 
Section 24.1 The County shall provide retirement plan
 f 
known as "The New Career Retirement Plan" - 75-1 with riders 
60-B and 41-J, to all employees in the bargaining unit. > 
ARTICLE XXV > 
HEALTH INSURANCE 
Section 25.1 The following are the health insurance plans > 
currently available to County employees. Each of these plans 
contains both Managed Care and Pre-Care provisions. It is the f 
intent of the parties that the health insurance plans shall continue ! 
to offer benefits which are substantially similar to those in exis- ? 
tence on the date the 1992-1995 Collective Bargaining Agreement \. 
was executed by the parties. The health plans listed below will not \ 
be added to or deleted from without negotiations and agreement i 
between the parties. 
> 
1. Blue Cross/Blue Shield Traditional, 42/43, Medical 
Surgical Select 60/61 with BCMM-7 Rider FF 100 y 
Deductible, with Rider #21 (psychiatric), Rider #45 (cos-
metic surgery), Rider #47 (waiver of waiting period), ? 
Rider #48 (out of area benefits) and the prescription drug ! 
RX Rider C - $5.00 co-pay ; 
2. Labor Health with one dollar ($1.00) prescription co-pay. I 
3. Univera Healthcare Plan (HCP) ) 
4. Independent Health Association Encompass Al (Gold) 
5. Independent Health Association Encompass Plus (Silver II) / 
Prescription Coverage: The County shall provide each 
employee with a $5.00 co-pay prescription plan, except Labor
 p 
Health, which will provide a $1.00 co-pay prescription plan. It is 
understood that the County shall have the right to choose a sole ) 
provider of this benefit so long as comparable benefits are main-
tained. f 
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Section 25.2 Dental Coverage: 
The Employer shall provide the GHI Preferred Dental Plan 
with 100% orthodonture and 100% prosthetics coverage for each 
employee covered under this contract in accordance with the type 
of coverage (single or family) desired by the employee. The 
employer shall pay the full cost of single coverage and 90% of the 
cost of family coverage. Any premium cost in this section shall be 
paid by the employee on a bi-weekly payroll deduction. 
Section 25.3 Payment for Health Insurance: 
(a) The County shall pay the full cost of any lowest four (4) 
Plans available to employees based on premium notices received 
from the various providers prior to the open window period. 
(b) For employees who choose not to participate in any of the 
four least expensive plans, the County shall contribute a monthly 
amount equal to the composite rate determined by adding the cost 
of the monthly premium for each of the four least expensive plans 
for a particular year and dividing by four. The employee will bear 
the expense of any amount in excess of this composite rate. 
(c) The "Open Window Period" during which an employee 
may choose one of the health insurance plans will be held in 
January of each year, or as soon after as the County has the 
approved insurance rates. If an employee chooses one of the four 
lowest cost plans available, he or she will receive coverage in said 
plan without cost for the entire year following the effective date of 
said choice. 
d) All employees hired after January 1, 1993, shall pay ten 
percent (10%) of the amount the County is required to pay 
towards the cost of health insurance as determined in (a) or (b) 
above. 
e) The amount payable to employees who waive health insur-
ance coverage is as follows: Family - $100 per month; Single -
$67 per month. 
Section 25.4 In the event an employee is disabled from 
work by accident or illness, the employer agrees to continue his 
insurance coverage for the length of his accumulated sick leave, 
plus one hundred and twenty (120) days thereafter. 
Section 25.5 During the term of this Agreement, retired 
employees shall continue to receive any health insurance contribu-
tions currently enjoyed. Upon retirement, employees shall have 
the option of selecting the $3.00 co-pay prescription plan. Should 
a retired employed expire, the employee's spouse may continue 
the health insurance coverage, upon payment each month, at the 
group rate to the Personnel Department. 
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Section 25.6 Employees who retire from County service with 
10 years of County service shall be eligible for the following: 
1. Employees who have a minimum of 800 hours of accumu-
lated sick leave as of the date of retirement shall receive $2000.00 
cash or insurance coverage paid at 100% until the $2,000.00 is 
exhausted, thereafter 50% paid monthly. 
2. Employees who have a minimum of 1200 hours of accumu-
lated sick leave as of the date of retirement shall receive $3000.00 
cash or insurance coverage paid at 100% until the $3,000.00 is 
exhausted, thereafter 50% paid monthly. 
3. Employees who have a minimum of 1800 hours of accumu-
lated sick leave as of the date of retirement shall receive $5000.00 
cash or insurance coverage paid at 100% until the $5000.00 is 
exhausted, thereafter 50% paid monthly. 
Employees who retire with a minimum of twenty (20) years of 
service (10 years with the County) will receive $20.00 per month 
above the 50%, toward their health insurance. Employees who 
retire with a minimum of twenty-five (25) years of service (15 
years with the County) will receive $30.00 per month above the 
50%, toward their health insurance. Employees who retire with a 
minimum of thirty (30) years of service (20 years with the 
County) will receive $40.00 per month above the 50%, toward 
their health insurance. 
Employees retiring before the eighteenth pay period in the 
year 2000 shall receive the benefits as set forth in the January 1, 
1996 - December 31, 1999 Agreement. 
Section 25.7 Notwithstanding the other provisions of this 
article, the employer agrees to continue the health insurance cov-
erage of an employee for the amount of his accumulated sick 
leave, which he may wish to use, plus one hundred and twenty 
(120) days thereafter if the employee is unable to report to work 
by reason of any accident, injury, illness or disease which is found 
to be compensable by the Worker's Compensation Board. If the 
employee does not wish to use all or any of his sick leave or if he does not 
have any sick leave available for use, the one hundred and twenty 
(120) day period shall commence immediately upon the employee 
reporting his inability to report to work. 
Section 25.8 Should a permanent County employee, for 
whom the County is providing family health insurance coverage 
die, the employee's health insurance shall be continue for the 
employee's survivors during the month the death occurs and for 
two calendar months thereafter. 
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INFORMATION ON HOW YOU CAN RECEIVE 
CASH PAYMENTS IN-LIEU OF HEALTH INSURANCE 
) 
Section 25.9 County employees eligible for paid medical 
and dental insurance may waive coverage and receive a cash pay-
ment in-lieu-of the benefits. Many past restrictions and limita-
tions have been removed to make this a NO-RISK waiver pro-
gram for participating employees. 
Changes in County Health Insurance Waiver Program 
1. No Risk Feature - County employees no longer have to 
wait for the annual open enrollment 
period to re-enter in" the County paid 
> coverage. With written notification, 
:
} employees can be re-admitted in the 
following month. 
2. Increased Payments - Employees waiving family coverage 
;
 will receive $ 100 per month ($45.15) 
) per pay period) Single Coverage 
$67 per month, ($30.92 per pay period). 
S 3. Continued Dental - Employees may continue dental in-
Insurance surance by paying the monthly 
f premium. This will be deducted 
k from an employee's bi-weekly pay. 
Questions and Answers About Waiver Program 
> Q. WHO IS ELIGIBLE? 
i A. Any County employee who is eligible for County paid health 
\ and dental insurance is eligible to waive these benefits. 
Q. WHAT IS THE WAIVER PROCEDURE? 
) A. 1. To waive such benefits, an employee must complete WAIV-
i ER OF BENEFITS form EGB1 (Rev. 3/88), a HEALTH 
) INSURANCE BENEFITS Form B-l (Rev. 12/87) and submit 
[ them to their Department Health Insurance Representative. 
! (Forms are available from the Departmental Representative.) 
2. The Departmental Health Insurance Representative must com-
f plete the historical data section of the Waiver form, the "office 
) use only" block of the EB-1 form, and forward the completed 
documents to the Personnel Department. 
Q. CAN A WAIVER OF BENEFITS BE WITHDRAWN? 
A. A WAIVER OF BENEFITS CAN BE WITHDRAWN AT 
ANY TIME DURING A CALENDER YEAR WITH 
APPROPRIATE WRITTEN NOTICE. COMPLETION 
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OF A NEW APPLICATION FOR GROUP HEALTH 
INSURANCE IS REQUIRED. 
Q.WHEN DOES CASH PAYMENT IN-LIEU-OF 
HEALTH/DENTAL BENEFITS START? 
A. Any person whose waiver of benefits is received by Central 
personnel on or before the 15th day of any month will start eli-
gibility for cash payment the first day of the following month. 
If received after the 15th of any month, eligibility for cash 
payments will start the first day of the second month after the 
waiver is received. Once approved, a waiver remains in effect 
indefinetly until it is withdrawn in writing, or until the 
employee leaves County service. 
Q. AFTER A WAIVER IS APPROVED, WHAT IS THE 
AMOUNT OF PAYMENT? 
A. An employee who waives family coverage will receive 
$100.00 per month. An employee who waives single coverage 
will receive $67.00 per month. The only exceptions: a tempo-
rary Blue Collar unit employee for whom the County pays 1/2 
of single coverage, will receive $25.00 per month under waiv-
er. Payments will be made bi-weekly. 
Q. CAN YOU WAIVE HEALTH INSURANCE COVERAGE 
BUT RETAIN DENTAL COVERAGE? 
A. YES, AN ELIGIBLE EMPLOYEE MAY NOW ELECT 
TO SUBSCRIBE FOR OR TO CONTINUE DENTAL 
INSURANCE BY HAVING THE TOTAL DENTAL PRE-
MIUM DEDUCTED FROM HIS OR HER PAYCHECK, 
AND STILL COLLECT THE MONTHLY CASH 
ALLOWANCE UNDER THE WAIVER. 
Q.HOW ARE SUCH PAYMENTS TREATED FOR 
TAX/RETIREMENT PURPOSES? 
A. These payments are treated as ordinary income and subject to 
withholdings for FICA, federal and state income tax. Such 
payments are not considered part of your salary or wages by 
the New York State Retirement System. Therefore, no contri-
butions are made to the Retirement System on these payments 
either by the employer or by the individual employee. 
The County and the Union shall agree upon a waiver form 
which shall include a clear acceptance of the responsibility of 
such a withdrawal by the employee and shall also include a 
release of liability for both the County and the Union from any 
claims arising from such withdrawal. 
HEALTH INSURANCE WAIVER 
NO COUNTY PROVIDED HEALTH INSURANCE FOR YOU 
OR YOUR FAMILY MEMBERS WILL BE CONTINUED 
UNDER THE EFFECTIVE TERMS OF THIS WAIVER 
I hereby for myself, my heirs, executors and administrators, 
waive my right to County-provided health insurance coverage pur-
suant to the Collective Bargaining Agreement between the County of 
Erie and the Erie Unit, Local 815, CSEA, Local 1000, AFSCME, 
AFL-CIO. 
I understand the RISK inherent to electing the Health Insurance 
Waiver Option and assume any and all responsibility for said RISK 
to myself, my heirs, executors and administrators/ 
I release any and all rights and claims I may have against the 
County of Erie and/or the Erie Unit, Local 815, CSEA, Local 1000. 
AFSCME AFL-CIO and their respective representations as a result of 
my waiver of health insurance coverage to which I was previously 
entitled. 
I understand that once this withdrawal of health insurance cover-
age is in effect, I may re-enter a County provided insurance plan the 
next month, with 15 days notice. If there are less than 15 days before 
the end of the month, the insurance will commence the first day of 
the second month after the application is received. 
I have read the above waiver and upon my reading, fully under-
stand its contents 
Employee 
Erie Unit of Local 815 President 
DATE 
DATE 
Erie County Commissioner of Personnel 
DATE 
In addition, any employee who withdraws from one of the County 
health insurance plans in accordance with this section 25.9 shall be 
allowed to return to one of those plans during any subsequent month, 
with the appropriate notice. 
Section 25.10 Ten month employees covered by this 
agreement, in the school based program, shall receive full paid 
health insurance for the two months during which they are laid 
off. 
Section 25.11 Upon retirement, the employee shall contin-
ue the same health insurance option in effect on the date of 
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retirement without cost to the retiree only to the extent and 
under the schedule listed below. 
"For those employees who retire with less than one hun-
dred sick days accumulated and who are, therefore, ineligible 
for the benefits listed in Section 25.6 above . . ." ALSO - the 
example utilized should reflect 60 days equating to two 
months of full paid health insurance. The number of accumu-
lated sick days in the retirees bank on the date of retirement 
shall be divided by 30 and the resulting whole number 
(excluding fractions) shall indicate the number of months for 
which the County will continue the retirees insurance at no 
cost to the employee. Example - 95 sick days at retirement 
divided by 30 = 3.17 which would make the employee eligible 
to receive fully paid health insurance for a three month period 
after the retirement date. 
Section 25.12 The Union agrees to participate in all future 
efforts by the County to reduce the cost of health insurance. 
ARTICLE XXVI 
PAY PERIOD 
Section 26.1 The salaries and wages of employees shall be 
paid bi-weekly. In the event this day is a holiday, the receding day 
shall be the pay day. Every effort shall be made to pay the second 
and third shifts a day previous to first shift employees. The ten 
(10) day pay period will be continued. 
ARTICLE XXVII 
SALARY AND INCREMENT RULES 
Section 27.1 Promotions 
a) Any employee, promoted to a position in a higher job 
group, shall receive a salary at the increment step in the range for 
the higher position which is nearest, but not less than: 
$100.00 for promotions to Job Groups II, III, IV, V 
$150.00 for promotions to Job Groups VI, VII, VIII, IX 
$200.00 for promotions to Job Groups X, XI, XII, XIII, 
$250.00 for promotions to Job Group XIV and higher above 
the salary paid to the employees at the time of promotion. 
b) All promotions from Step 5 onward will be step to step. 
Any time served towards earning a longevity step prior to promo-
tion will be counted towards eligibility and time served in the 
higher title. 
Section 27.2 Demotions 
A permanent employee who accepts appointment to a position 
that is in a job group lower than the job group of the position in 
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which he is serving shall, upon appointment to the lower posi-
tions, receive a salary at the increment step in the salary range in 
the lower job corresponding to the increment step reached in his 
former position. If the employee formerly held the lower position, 
all increments received in the higher and lower position, shall be 
used in computing increment placement in the lower step. 
Section 27.3 Reinstatement 
1. A permanent competitive class employee who has been laid 
off and subsequently reinstated from a preferred list pursuant to 
Civil Service Rules shall be reinstated at the same salary step as 
received at the time of layoff. 
2. A permanent employee who has resigned arid is subsequent-
ly reinstated pursuant to Civil Service Rules may be reinstated at 
the same salary step received at the time of resignation if reinstat-
ed to same position held at the time of resignation. 
3. An employee who is promoted temporarily or provisionally 
to a higher position and who is returned too his position in a lower 
grade, shall upon return to the lower position, receive a salary had 
he continued to serve continuously in that position. 
Section 27.4 Reallocation 
Upon the reallocation of a class of positions to a higher job 
group, the employee or employees serving in the reallocated posi-
tions shall receive a salary at the increment step in the higher job 
group that corresponds with the increment step in which they were 
serving in the lower group. 
Section 27.5 Reclassification 
When an employee class title is reclassified to a higher title 
and job group, it shall be considered as a new position and promo-
tion. The salary will then be determined in accordance with the 
salary rule on Promotions. 
Section 27.6 Temporary Assignments 
An employee temporarily assigned to a higher level encum-
bered position during a continuance of a temporary emergency not 
in excess of fifteen (15) consecutive days of actual work by such 
employee in the higher level position shall not be eligible for a 
salary increase. This includes assignments for vacation substi-
tutes and for training purposes. Effective on the 16th consecutive 
day of actual work by such employee in the higher level position 
the employee will be paid at the new rate until his return to his 
prior assignment. However, if the assignment is to an encum-
bered position from which the incumbent is on authorized leave 
without pay, such employee will be eligible for the new rate 
immediately upon actually assuming the assigned position. 
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I Section 27.7 Leave of Absence - Military 
I 1. Military Leave of Absence - Any County employee who is 
1 required to render ordered military or naval duty, shall be granted 
1 military leave of absence pursuant to the Military Law. 
I 2. Military Leave, pursuant to Section 243 of the Military Law, 
i shall be deemed actual service for the purpose of eligibility for 
I annual increments. Employees will also accumulate seniority 
I while on authorized military leave; however, employees will not 
I earn fringe benefits during this period of authorized military leave. 
1 Section 27.8 Increments 
j 1. Increments are recommended by the appointing authority 
I j on the basis of merit and recognition for measuring up to the 
II department's work performance and attendance standards. A 
j j County wide and uniform merit and recognition system as estab-
\ lished by the employer shall be used. 
j 2. Increments, if granted, shall be effective either Januaryl or 
i July 1. Employees appointed or promoted to a position shall be 
I eligible for their first increment upon approval by the appointing 
h{ authority after six (6) months of actual service on January 1 or 
, July 1 as the case may be. Employees will be eligible for subse-
:! quent increments upon approval by the appointing authority on a 
h) yearly basis provided they have a minimum of nine (9) months of 
actual service since receiving their last increment. 
3. If an employee who holds a permanent position is serving in 
another position on a temporary or provisional basis, he shall be 
eligible for increments in that other position provided he has met 
the actual service requirements in that position. However, if such 
employee resigns, is laid off, terminated or otherwise leaves that 
other position and is at some future time appointed to that other 
p position, the actual service requirements shall be based upon the 
date of reappointment with no credit for any prior time spent in 
j 1 such position. 
1; 4. In computing increment eligibility, when appointments are 
i made on January 1 or July 1, and the day falls on a holiday or 
I, nonscheduled work day, the increment period will include these 
days. | 5. Because of payroll procedures that enable the County to 
] have a regular pay day throughout the year, the increment eligibil-
ity period and pay periods may not at all times coincide. In such 
1
 case the increment credit date is the first day of respective pay 
period during which January 1 or July 1 falls. 
The County will not be arbitrary or capricious in denying 
increments. 
38 
p ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ l ^ ^ ^ ^ ? S 5 ? s r ^ - ^ . iz.\ 
Section 27.9 Longevity Pay 
1. An employee shall be eligible for the first longevity incre-
ment after completing a total of nine (9) years of continuous ser-
vice with the County and a minimum of five (5) years actual ser-
vice at the maximum increment step of the job group. 
2. All employees receiving the first longevity increment and 
who serve an additional period of four years actual service in the 
same job group will receive a second longevity increment. 
3. Again, on the completion of another four years of actual ser-
vice, in the same job group, the employee will receive a third 
longevity increment. 
4. Again on the completion of another four years of actual ser-
vice, in the same job group the employee will receive a fourth 
longevity increment. 
5. Effective January 1, 2000, the County shall create a fifth 
longevity step. Any employee who has been on the fourth 
longevity step for three years or more shall be moved to the fifth 
step. Any employee who has been on the fourth longevity step 
less than three years will move to the fifth step after three years on 
longevity step four. 
6. In computing longevity increment eligibility, when appoint-
ments are made on January 1, or July 1, and the day falls on a hol-
iday or non-scheduled work day, the increment period will include 
these days. 
7. Because of the payroll procedures that enable the County to 
have a regular pay day throughout the year, the increment eligibil-
ity period and payroll periods may not all times coincide. In such 
cases, the increment date is the first day of the respective pay peri-
od during which January 1, or July 1 falls. 
8. Effective January 1, 2001, the four (4) year reference in 
paragraphs 2, 3, and 4 above shall be changed to three (3) years. 
Section 27.10 New Appointments 
1. An employee appointed to a position in class title shall be paid 
the minimum rate established for the class appearing in the Plan of 
Class Titles and Salary Ranges; except: 
2. Where recruitment difficulties are sufficiently substantiated, an 
appointed officer may request an appointment beyond the first step 
established for the position. However, such request must receive prior 
authorization by the County Executive and the Commissioner of 
Personnel before appointments can be made. 
3. (a) An employee appointed to a position in a class title shall be 
paid at the probationary step of the class as appearing in the classifi-
cation, salary and wage schedule set forth in the appropriate appen-
dix/table of this Agreement. 
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(b) Upon completion of a probationary period of twenty-six (26) 
weeks of work, the employee shall be moved to the first step of the 
applicable class as appearing in the classification, salary and wage > 
schedule set forth in the appropriate appendix/table of this 
Agreement. 
(c) For the purpose of computing an employee's eligibility to 
move to step 2, employees shall be credited with time worked at both 
the probationary rate and at the step one rate. It is agreed and under-
stood that payment of the probationary rate will not effect an employ-




JOB POSTING ? 
Section 28.1 All permanent vacancies shall be posted pur- , 
suant to the provisions of this Agreement. However, a permanent 
vacancy created by the movement of an employee into a posted , 
position need not be posted under any of the posting procedures 
set forth in this Agreement. ) 
Section 28.2 Posted vacancies shall be filled in the follow-
ing order of procedure: ) 
(a) The exercise by the County of its right to reassign employ-
ees throughout the County. If the County exercises its right to } 
reassign employees throughout the County, such reassignment 
shall be made from among any qualified employee who requests ) 
in writing to fill the position within seven (7) calendar days fol-
 } 
lowing the date of posting. If the County elects to reassign 
employees and does not reassign from the request filed in the 
seven day period, such reassignment may be subject to the grievance f 
procedure. j 
(b) The exercise of any shift preference rights provided in this 
agreement. j 
(c) The exercise of any Intradepartmental Transfer (within the 
same department) provided for in this Agreement. > 
(d) Recall rights of an employee. 
(e) The exercise of any Interdepartmental Transfer (between 
departments) provided for in this Agreement.
 } 
(f) Promotion procedures provided for in this Agreement. 
Section 28.3 It is agreed and understood that the proce-
dures set forth in this Agreement for filling a permanent vacancy 
must be exhausted prior to the County filling such positions at its ' 
discretion with individuals outside of the bargaining unit. 
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Section 28.4 The President of the unit shall receive copies 
of all job postings at the earliest possible time prior to posting. 
Section 28.5 Promotions 
Whenever an opportunity for promotion (advancement of an 
employee to a higher paying position) occurs as a result of a per-
manent vacancy in a bargaining unit position or the creation of a 
new position in the bargaining unit, the County shall use the fol-
lowing procedure: 
(a) Competitive Class Positions - The County shall promote to 
competitive class positions pursuant to New York Civil Service 
Law as amended from time to time. All exam announcements shall 
be posted pursuant to law with copies given to the. President of the 
unit as soon as practicable prior to the posting of such notices. 
(b) All other positions - A notice of the permanent vacancy 
shall be posted on appropriate bulletin boards throughout the 
County Department in which such vacancy exists for at least ten 
calendar days prior to filling such vacancy. During this period, 
employees within such department may apply for promotion to 
the position. The application shall be in writing and shall be sub-
mitted to the employee's department head or his designee. The 
vacancy, if and when filled, shall be filled from among those 
qualified employees who have so applied. Qualifications include 
such factors as work performance record, conduct, attendance, 
ability and fitness to perform the required work. Where qualifica-
tions are substantially equal among such applicants, length of ser-
vice with the County shall be controlling. If no qualified employ-
ee applies for the position, the County may fill such position at its 
discretion from any other source. 
Section 28.6 Probationary Period 
The rules governing probationary terms are set forth in Rule 
XIII of the rules for the Classified Civil Service of the County of 
Erie as amended from time to time. 
The probationary term for every permanent appointment to a 
permanent position from an open competitive or promotional civil 
service list and every original appointment and promotional 
appointment to a position in the non-competitive or labor class, 
shall be for a probationary term of not less than 8 nor no more 
than 26 weeks. 
The probationer shall be advised by his supervisor as to his 
status and progress. If found to be unsatisfactory, the appointing 
authority shall give the probationer at least one week's written 
notice that his service in the position will terminate at the end of 
the probationary term. 
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The decision to retain or terminate the probationer will be 
made solely by the appointing authority and shall not be subject 
to appeal through the grievance procedures in this contract. > 
Section 28.7 It is agreed and understood that at the 
Correctional Facility, the pass days listed on the posting shall not 
be changed for 90 calendar days following the posting and any 




Section 29.1 After one (1) year of continuous service in the 
same position on a particular shift, an employee may make an 
application in writing, through the shift preference bidding proce-
dures set forth below, requesting a change to another shift within 
the same work unit. Subject to management's right of reassign-
ment, (in accordance with section 28.2(a) if a permanent vacancy 
occurs in such employees job classification within the same work
 > 
unit, such employee, if selected pursuant to the shift preference 
bidding procedure below shall be changed to that shift if the * 
County determines to fill the position and maintain it on that shift. 
If two (2) or more employees have so requested the same shift, } 
the one with the greatest seniority shall be given preference.
 } 
Once an employee's shift has been changed pursuant to the proce-
dure herein he may not utilize this process again for at least one 
(1) year from the date of his shift change. f 
Section 29.2 The shift preference bidding procedure, sub- , 
ject to the limitations set forth in Paragraph 29.1 above shall be as 
follows: A notice of a permanent vacancy in a work unit which
 l 
operates on a continuous 24 hour per day basis shall be posted on 
appropriate bulletin boards in that work unit only, for a period of 
five (5) calendar days prior to filling the position. During this 
period, eligible employees within the work unit may apply in i 
writing, for the vacancy. Such posting shall indicate position, 
work unit, shift and current work schedule. 
Section 29.3 It is agreed and understood that the Union 
Section Presidents and Chairman of the Grievance Committee of 
the Union, if County employees, shall be granted shift preference 
pursuant to Section 29.1 and 29.2, if a permanent vacancy occurs 
in their respective work units and job classification, regardless of > 
their seniority and / or length of service in a particular shift, when 
it is mutually determined by the County Labor Relations Director 
and Unit President that such a change of shift is necessary to bet-




Section 30.1 After one (1) year of continuous service, an 
employee may make an application in writing, through the 
intradepartmental bidding procedure set forth below, requesting a 
change to another position on the same shift within the same 
department. Subject to management's right of reassignment (in 
accordance with Section 28.2(a)) and shift preference, if a perma-
nent vacancy occurs in such employee's job classification within 
the same department and shift, such employee, if selected pur-
suant to the intradepartmental bidding procedure below, shall be 
changed to that position if the County determines, to fill the posi-
tion and maintain it on that shift and location. If two (2) or more 
employees have so requested the same position, the one with the 
greatest seniority shall be given preference. Once an employee's 
position has been changed pursuant to the procedure herein, he 
may not utilize this process again for at least two (2) years from 
the date of his position change. 
Section 30.2 The intradepartmental bidding procedure, sub-
ject to the limitations set forth in Paragraph 30.1 above shall be as 
follows: A notice of permanent vacancy in the department within 
which such vacancy exists shall be posted on appropriate bulletin 
boards in that department only, for a period of five (5) calendar 
days prior to filling the position. During this period, eligible 
employees within the department may apply, in writing, for the 
vacancy. Such posting shall indicate position, work unit, shift and 
current work schedule. 
ARTICLE XXXI 
INTERDEPARTMENTAL TRANSFER 
Section 31.1 Request by an employee for transfer to anoth-
er department into a job with the same class title should be sub-
mitted in accordance with applicable Civil Service provision. 
Where there is a conflict resulting from an approved request for 
transfers, involving two (2) or more employees with the same 
class title, the employees will be interviewed by the department 
supervisor where the vacancy exists. The selection process shall 
follow the Civil Service procedure, matching the total requirement 
of the position with the total characteristics of the candidates. 
When identical ratings result, seniority in the job classification 
shall be the deciding factor. 
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ARTICLE XXXII 
LAYOFF AND RECALL 
Section 32.1 The retrenchment and recall of all competitive > 
class employees in the bargaining unit shall be pursuant to 
Sections 80 and 81 of the New York Civil Service Law as amend-
ed from time to time. 
Section 32.2 For all other employees not subject to Section 
80 and 81, seniority shall govern with respect to layoffs, reduction 
in force and / or job abolishment and recall in accordance with the 
following procedure. i 
(a) Before any permanent incumbent in the classification is 
laid off in any department or institutions, temporary, provisional ' 
or probationary employees in the classification in that department 
or institution shall be first laid off in that order. ' 
(b) Where there is a layoff in a specific classification and no , 
temporary, provisional or probationary employees are involved, 
the employee with the lowest seniority in the same classification
 ? 
in the County regardless of department or institution. 
(c) If the employee who has been displaced as a result of para- } 
graph "(b)" above previously held a lower level position on a per-
manent basis, he may displace (bump) the least senior employee ) 
in his department or institution only, who holds such lower level 
position if such classification exists in his department or institu- } 
tion. 
(d) The employee who was displaced (bumped) under para- I 
graph "(c)" above will be laid off regardless of any position the 
employee may have previously held. Such laid off employee will 
be placed on a recall list by position in order of layoff.
 ) 
(e) Layoff in lieu of bump. In the event of a layoff an employ-
ee who does not wish to bump into a job held by a junior employ-
ee or fails to exercise his bump within four (4) working days from 
the date of Notice of Layoff, will be placed on a recall list. i 
(f) Recall. Whenever a vacancy occurs in a class title within 
the County, employees who are on layoff in that class title shall 
be recalled in accordance with their class title seniority in the 
reverse order in which they were laid off. If a vacancy occurs in a < 
class title where no employee in that class title in the County has 
recall rights, then the laid off employee with the most seniority 
will be recalled if he has the ability to do the work and if not, the , 
next senior employee will be recalled. 
Recall rights for employees on layoff will expire two (2) years 
from date of last layoff. 
44 
Section 32.3 It is agreed and understood that should a com-
petitive class employee not wish to exercise any bump permitted 
under Civil Service Law or fail to so exercise within (4) working 
days from the date of the Notice of Layoff, such employee will be 
placed on a Preferred list pursuant to Civil Service Law. 
Section 32.4 Notice of Layoff 
The County will attempt to give 14 calendar days notice of 
layoff. This applies to employees who are initially laid off 
because their position has been abolished and not to any employ-
ees who are retrenched as a result of any applicable bumping pro-
cedure, whether under this Agreement or New York Civil Service 
law. If the County is unable to give the above notice, employees 
shall be either granted five working days notice or five days pay 
or an equivalent combination of both. 
Section 32.5 Notice of Recall. 
Notice of Recall offering reemployment shall be mailed by 
certified mail, return receipt requested, to the last known address 
of the employee and shall require his written acceptance to the 
Commissioner of Personnel within a seven (7) calendar day peri-
od from the date of such notice. If the employee refuses such offer 
of reemployment or if such remains unanswered at the end of the 
seven (7) day period, such offer of reemployment and the employ-
ee's recall rights and privileges shall be terminated. 
Section 32.6 (a) The County will be liable for any error on 
a separation or layoff only from the date of the filing of a written 
grievance bringing said errors to the County's attention. 
(b) Concerning any errors in the recall of an employee, the 
County shall be liable only from the date of filing a written griev-
ance bringing said error to its attention to the date the County 
notifies the employee to return to work. 
(c) A laid off employee who is recalled within two (2) years in 
any position will have any accumulated sick leave, personal leave 
and/or compensatory time credits restored. 
ARTICLE XXXIII 
GRIEVANCES AND ARBITRATION 
Section 33.1 General 
1. It is the intent of this article to promote and provide a mutu-
ally satisfactory procedure for the settlement of grievances of 
employees arising out of the meaning, application or operation of 
this Agreement and any County rule or regulation as amended 
from time to time other than the Rules for the Classified Civil 
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Service of the County of Erie. 
2. The CSEA representative shall be permitted to participate in 
the activity and progress of any grievance in each stage through 
the final decision, all other labor organizations will be excluded 
from the grievance procedure involving the unit covered by this 
Agreement. 
3. No provision in this Agreement shall be interpreted to 
require the CSEA to represent an employee in any stage of the 
grievance procedure if the CSEA considers the grievance to be 
without merit or in contradiction of any law or regulation. 
Section 33.2 Definitions 
1. "Grievance" shall mean any claimed violation, interpreta-
tion or inequitable application of this Agreement and any County 
rule or regulation as amended from time to time other than the 
Rules for the Classified Civil Service of the County of Erie. This 
term shall not include any matter involving any employee's rate 
of compensation (except merit increment increases), retirement 
benefits, or any other matter which is otherwise reviewable pur-
suant to law. 
2. "Day" refers to calendar day and not workday. 
3. "Work day" shall mean all days other than Saturdays, 
Sundays and legal holidays. Saturdays, Sundays and legal holidays 
shall be excluded in computing the number of legal days in which 
action must be taken in any stage of the grievance procedure. 
Section 33.3 Rights of the Parties 
1. The parties shall exchange any written statements or records 
used at the second step meeting provided for in this Article at the 
time of such meeting. Each party shall have access to written 
statements or records which are presented as evidence by the 
other party at an arbitration hearing at least five (5) working days 
in advance of such hearing. 
2. The President of the Erie Unit shall receive a copy of any writ-
ten grievance and any decision rendered in the grievance procedure. 
3. The County , Union and/or grievant shall have the right to 
submit briefs to support or refuse allegations of any party. 
4. The Union may have an observer at the arbitration hearing, 
even though not a part thereof, and shall be granted reasonable 
notice of the date, time and place of the hearing. 
5. The time limits set forth in this article are of the essence. 
They may, however, be extended by mutual agreement of the par-
ties. The failure of the grievant to proceed within the time limit 
set forth shall terminate the grievance at that step. The failure of 
the County to answer with the time limits set forth will entitle the 
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grievant to proceed to the next step of the grievance procedure. 
6. The grievant covered by the terms of this Agreement shall 
have the right, if he so desires, to be represented by a CSEA unit 
representative at any step of the grievance procedure subject to 
the provisions contained in 33.1 (3) above. 
Section 33.4 Grievance Procedure 
Step 1. The employee aggrieved shall present his grievance in 
writing, on a form to be provided, setting forth the date, time and 
place of the alleged grievance, facts of the grievance, the particu-
lar section of the Collective Bargaining Agreement or personnel 
rules involved, and the relief sought to the employee's department 
hpaH or designee within fifteen (15) working days from the occur-
rence of the grievance or when the employee knew dr should have 
known of the fact situation giving rise to the grievance. At the 
written request of the employee the department head or designee, 
if such request is made simultaneously with the filing of the 
grievance, shall hold an informal hearing within ten (10) days 
after receiving such written request. The department head or his 
designee shall render a decision in writing within ten (10) work-
ing days of the receipt of the grievance or date of hearing, 
whichever is later. 
Step 2. If the employee is not satisfied with the disposition of 
the grievance at the proceeding step, it is agreed (a) that the 
employee may appeal the grievance with ten (10) working days of 
the department head's decision in Step 1 to be considered by the 
County Labor Relations Committee and the Union Committee. 
(b) That there shall be a regularly scheduled monthly meeting 
between the Union Committee and the County Labor Relations 
Committee on the first Wednesday of each month, (c) That such 
grievance or grievances will be submitted to the Director of Labor 
Relations of the County by the Lobar Relations Specialist of the 
union at least (10) days before the scheduled meeting reflecting 
such grievances which the union desires to be considered at the 
meeting, (d) That the Union Committee (as above mentioned) will 
consist of no more than two (2) representatives of the union to be 
designated by the union, that the County Labor Relations 
Committee will consist of no more than two (2) representatives to 
be designated by the County. 
Section 33.5 Arbitration Procedure 
1. If the Union Committee in Step 2 of the grievance proce-
dure is not satisfied with the disposition of the grievance rendered 
by the County Labor Relations Committee at such second step 
meeting, such decision may be appealed to arbitration within sixty 
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(60) days of disposition. 
2. The arbitrator may be selected by mutual agreement 
between the parties.
 ; 
3. In the event the parties fail to mutually agree upon an arbi-
trator, either party will have the right to request a list of the names ' 
of five (5) arbitrators from the New York State Public 
Employment Relations Board. Upon the receipt of such list, each 
party will strike two (2) names from the list and the remaining 
name will be the arbitrator to be designated to hear the grievance. 
4. The arbitrator's decision shall be rendered within thirty (30) ) 
days of the hearing or within thirty (30) days of the receipt of the 
written position of both parties. As timely arbitration decisions are 
in the best interest of both parties, it is agreed that if a decision is 
not rendered with the above stated time limits, both parties will 
mutually contact the arbitrator to expedite the award. 
5. The cost of any arbitration hearing will be borne equally by 
the parties to this Agreement. 
6. The decision of the arbitrator shall be final and binding on 
both parties. 
ARTICLE XXXIV 
DISCIPLINE AND DISCHARGE 
The County shall follow a policy of progressive discipline, 
however, this progressiveness shall not prelude the County from 
advancing discipline and disciplinary penalties. If the County has 
any reason to reprimand an employee, it shall be done in a manner 
that will not unduly embarrass the employee before other employ-
ees or the public 
The following procedures shall be utilized for disciplinary and 
discharge matters for misconduct, or unsatisfactory work perfor-
mance for all employees. 
Section 34.1 An employee covered under the terms of this 
Agreement shall not be disciplined or discharged except for 
incompetency or misconduct while performing his or her duties. 
Any employee who is so disciplined or discharged shall have the 
right to seek review of the discipline or discharge including the 
penalty involved by initiating an appeal in accordance with the 
procedure contained in this article. The employee shall be entitled 
to representation by CSEA at each step of the procedure contained 
in this article. The employee shall be presumed innocent until 
proven guilty and the burden of proof on all matters shall rest on 
the employer. 
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Section 34.2 In any instance in which a representative of 
the Employer seeks to discipline or discharge an employee, a 
written notice of discipline or discharge shall be served upon the 
employee. The notice shall contain the reasons for the discipline 
or discharge including a description of the alleged acts and/or 
conduct and the dates, times and places such acts occurred. Said 
notice shall also include the penalty being imposed. A copy of the 
notice shall be served concurrently upon the Unit President or 
his/her designee. An employee who is discharged or suspended 
without pay shall be allowed to waive all steps of this procedure 
prior to arbitration and proceed directly to final and binding arbi-
tration. An employee shall not be disciplined or discharged for 
acts which occurred more than one (1) year prior to the notice of 
discipline or discharge unless said acts of misconduct or incompe-
tency would constitute a crime pursuant to the Laws of the State 
of New York. Furthermore, the employer shall not take into 
account any disciplinary action against the employee which 
occurred more than three (3) years prior to the date of the disci-
pline. An employee who is disciplined shall have the right to seek 
review of the disciplinary matter by initialing an appeal in accor-
dance with the procedures set forth in Section 34.3 of this article, 
except in those instances where an employee has been discharged 
or suspended. If the employer does impose either of the latter 
penalties, the employee shall be allowed to begin his appeal of the 
suspension or discharge at the second step of this section (34.3). 
If the employee is not satisfied with the determination of the rep-
resentative of the employer at the first step of the procedure set 
forth herein the Union may proceed to final and binding arbitra-
tion at step two of such procedure. The employee shall have ten 
(10) working days exclusive of the date the discipline, suspension 
or discharge action was effective to file a written appeal at the 
appropriate step of the disciplinary procedures. 
Section 34.3 Procedure 
Step 1. If a written appeal is filed, the Director of Labor 
Relations shall schedule a hearing within fifteen (15) working 
days of the date of receipt of the written appeal. The Director 
shall inform the affected employee and his or her Union represen-
tative in writing of the time and place the hearing is to be held. 
The employee and/or his or her Union representative shall be 
allowed to present any and all written information and oral argu-
ment concerning the proposed discipline matter. The Director of 
Labor Relations shall provide a written decision to the employee 
and his or her Union representative within ten (10) working days 





Step 2. If the Union is not satisfied with the decision of the / 
Director of Labor Relations, the Labor Relations Specialist of the l 
Union may request arbitration within sixty (60) working days ; 
from the date of receipt of the Step 1 decision by notifying the
 } 
Director of Labor Relations that the Union is proceeding to final 
and binding arbitration. When the Union invokes its right to arbi-
tration, the arbitrator whose name appears on the list of arbitrators 
jointly selected by the Union and the Employer to hear discipline 
cases below the name of the arbitrator who heard the last case 
shall be called. If the arbitrator called to hear a case indicated he ; 
cannot hear the case or issue a decision within the time period , 
specified herein, the parties shall call the next arbitrator on the list 
until an arbitrator is called who can hear the case and issue a , 
timely decision. An arbitrator who agrees to allow his name to be 
placed on the list shall hear the discipline or discharge cases with- > 
in ten (10) working days from the date he is called and shall ren- ! 
der an award and decision within ten (10) working days from the / 
date post-hearing briefs are submitted to him. The decision of the 
arbitrator shall be final and binding on all parties to the proceed- J 
ing. All fees and expenses of the arbitrator shall be shared equally ! 
by the employer and the Union. ) 
Section 34.4 Selection of panel of arbitrators. ^ 
For the purpose of this article, ten (10) arbitrators shall be | 
selected jointly by the Union and the employer to hear discipline \ 
cases. The Union and the employer shall review the list of arbitra- ( 
tors annually in January and shall jointly agree upon which arbi- ^ 
trators shall remain on the list and any new arbitrators to be 
placed on the list alphabetically who shall be called to hear disci- , 
pline or discharge cases beginning with the name of the first arbi-
trator on the list and therefore moving down the list until it is ? 
exhausted. When this occurs, the parties shall return to the name 
of the first arbitrator on the list and the process shall be repeated. ; 
Either party shall have the right to unilaterally remove the names 
of any arbitrator from this list upon thirty (30) days written notice 7 
to the other party. However, such removal shall be limited to 
January of each year and shall take place during the annual r 
review as provided in this section.
 ? 
Section 34.5 Duties of the arbitrator in a discipline or dis-
charge matter. 
The duty of the arbitrator shall be to determine the guilt or inno-
cence of any employee and the appropriateness of the proposed ] 
penalty. If the arbitrator finds the proposed penalty is inappropri-
ate, he or she may devise a new remedy but shall not under any 
circumstances, increase the penalty sought by the employer. 
Disciplinary arbitrators shall neither add to, subtract from or mod-
ify the provisions of this agreement. 
Section 34.6 Basic Principles 
Offer of compromise and settlement at any meeting or confer-
ence prior to arbitration shall not be introduced at the arbitration 
hearing or accepted as evidence by the arbitrator. 
Section 34.7 Service of Notice of Discipline 
Service of the notice of discipline shall be made by personal 
service, if possible, and if such service cannot be effectuated by 
personnel service, it shall be made by registered or certified mail, 
return receipt requested. A copy of the notice of discipline will be 
served simultaneously with the local / unit president. Service of 
the notice of discipline will be registered or certified mail or by 
personal service. The time limits for presenting a grievance as 
defined in this article will commence at the time of receipt of the 
notice of discipline. 
ARTICLE XXXV 
PERSONNEL FILES 
Section 35.1 The employee shall have the right to examine 
the contents of his personnel file and may be accompanied by an 
advisor of his choice. Each department head shall designate only 
(1) official personnel file for each of his employees in which all 
material pertaining to discipline shall be filed. 
Section 35.2 No materials will be placed in an employee's 
personnel file until the employee has been given the opportunity 
to read the contents and attach any comments he may desire. Each 
document shall be initialed by the employee before being placed 
in his file as evidence of his having read such document. This ini-
tialing shall not be deemed to constitute approval by the employee 
of the contents of such document. If the employee refuses to ini-
tial any document after having been given an opportunity to read 
the same, a statement to that effect should be affixed to the docu-
ment. Upon written request, an employee should receive, at his 
own expense, a copy of any material in such employee's person-
nel file. 
Section35.3 The employee will be permitted to have 
included in his file any material which he feels is pertinent to his 
performance and personal qualifications including all internal 
reports generated in the department. 
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Section 35.4 Any material in the nature of a warning or rep-
rimand which is not subject to Article 75 and 76 of the New York 
Civil Service Law or Article XXXIV of this agreement placed in 
the employee's personnel file will be subject to the grievance pro-
cedure. 
Section 35.5 Derogatory material, except for employee per-
formance evaluation and the record regarding the loss of pay due 
to a suspension or discharge shall be removed after a three (3) 
year period from the date the material was entered in the file. 
ARTICLE XXXVI 
WAGES 
The wages in effect during the terms of this Agreement for all 
bargaining unit employees except as provided below are set forth 
in Appendices B through E inclusive, which are attached hereto 
and made a part thereof. 
Section 36.1 Effective January 1, 2000 each employee cov-
ered under this contract shall receive an increase in pay of two and 
three quarters (2.75) percent as added to the salary schedule in 
effect in 1999. Increments continue to be paid according to 
Section 27.8 and 27.9 of this Agreement. 
Section 36.2 Effective January 1,2001, each employee cov-
ered under this contract shall receive an increase in pay of three 
and one quarter (3.25) percent as added to the salary schedule in 
effect 2000. Increment shall continue to be paid according to 
Section 27.8 and 27.9 of this Agreement. 
Section 36.3 Effective January 1, 2002, each employee cov-
ered under this contact shall receive an increase in pay of three 
(3) percent as added to the salary schedule in effect in 2001. 
Increments shall continue to be paid according to Section 27.8 and 
27.9 of this Agreement. 
Section 36.4 Effective January 1, 2003, each employee cov-
ered under this contract shall receive an increase in pay of three 
(3) percent as added to the salary schedule in effect in 2002. 
Increments shall continue to be paid according to Section 27.8 and 
27.9 of this Agreement. 
ARTICLE XXXVII 
REGULAR PART-TIME EMPLOYEES 
Regular part-time employees who work twenty or more hours 
per week shall be entitled to receive all benefits provided to all full-
time employees covered by this agreement, but on a pro-rated 
basis. It is understood that such regular part-time employees will be 
entitled to full coverage of hospitalization and medical expenses. 
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ARTICLE XXXVIII 
TRAVEL POLICIES AND PROCEDURES 
Section 38.1 Transportation Reimbursement 
The mileage reimbursement rate will be that which is estab-
lished by the IRS. The minimum allowance for mileage shall be 
three (3) dollars a day. Toll charges will be reimbursed if sup-
ported by appropriate receipts. 
Section 38.2 Travel Policies 
The policies and procedures covering expense for employees 
conducting official County business are reflected in the Rules and 
Regulations issued by and on file in the Bu4get Office of the 




Section 39.1 Call-In Pay. Whenever an employee is request-
ed to report for work outside his regular schedule shift or for emer-
gency duty, he will receive a minimum of three (3) hours pay. 
Section 39.2 A uniform allowance of seven hundred fifty 
and 00/100 ($750) dollars per annum will be paid to all correc-
tions personnel on July 1st yearly. Corrections Personnel shall 
include Corrections Officers, Corrections Sergeants, Corrections 
Lieutenants, Corrections Captains, and Chief of Security. 
Section 39.3 
a) Any Employee at the Erie County Medical Center shall 
receive stand-by pay as defined in Memorandum of Agreement 
prepared November 15, 1993 for employees of the Erie County 
Medical Center (with the exception of those covered by the 1990 
OR (Operating Room) agreement). 
b) All other employees required to carry a beeper shall be eli-
gible for standby pay provided they meet the requirements set 
forth in Section C below. The reimbursements shall be $35.00 per 
week. 
c) Such standby pay shall not be transferable and shall be paid 
only to the employee officially scheduled and approved by the 
Department Head. Should an employee not be available for call-
in or respond to the call-in for any reason, standby pay shall be 
forfeited and shall not be paid for that week. For purposes of this 
Article, a complete week shall contain seven (7) consecutive cal-
endar days. Payment of call-in pay shall not affect standby pay. 
Supervisors shall schedule employees for seven (7) consecutive 
calendar days. 
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d) If the employer assigns additional employees or requires 
employees in other departments to be on standby and carry beep-
ers as set forth in subdivisions (a) and (c), then, the employer shall 
pay such employees for standby service in accordance with this 
section 39.3. 
Section 39.4 Correction Officers including Sergeants, 
Lieutenants, Captains, Chief of Security, and Medical Aides cov-
ered by this agreement will report for work fifteen minutes prior 
to the commencement of their tours of duty. Employees who are 
so ordered and who do so report, shall receive time and one-half 
their regular hourly rate for such time. It is understood that in no 
event shall such line-up time be considered in any way as over-
time or be included as hours worked for the purposes of comput-
ing overtime liability. Line-up time shall not be paid for any 
absences during which the employee does not report for work, nor 
shall it be paid if the employee does not report. 
Section 39.5 Any employee who notifies the department 
head that he or she is considering transferring to a grant program 
or who may be assigned within the confines of a grant program 
shall be notified of his or her rights under the Civil Service Law. 
Section 39.6 The County Department of Law and the 
Department of Insurance will meet with a committee of three 
CSEA members to discuss and attempt to work out liability insur-
ance coverage as it applies to employees who are required to 
transport clients in their personal automobiles. 
Section 39.7 It is agreed and understood that for the purpos-
es of invoking the provisions of Articles 15, 28, 29, 30 and 31, 
seniority shall be defined as the date of permanent appointment at 
the Correctional Facility for all Correction Officers in all ranks. 
Section 39.8 Employees who work at ECC may be permit-
ted to take courses at no cost on a space available basis upon 
application to and authorization from the Academic Dean. 
Section 39.9 Weekends for the purpose of this clause at the 
Erie County Medical Center Network are defined as beginning at 
11 p.m. Friday and ending at 11 p.m. Sunday. LPNs working on a 
night variable shift shall have the weekend defined as beginning 
Friday of a regularly scheduled shift through the completion of the 
end of their regularly scheduled weekend assignment. The Erie 
County Medical Center Network will grant LPN's twenty-six (26) 
weekends off in a calendar year, he or she shall receive a bonus 
equal to three dollars ($3.00) per hour for all such excess weekend 
hours. The Erie County Medical Center Network shall have the 
right to schedule an LPN to work up to a maximum of three week-
ends in a row. Calendar year begins upon date of implementation. 
, Section 39.10 Housing for Park Superintendents. 
The maximum rent for park superintendents during the term of 
this agreement will be $270 per month. Effective December 31, 
1995 these employees will pay for the utilities associated with 
' their County owned housing. 
Section 39.11 It is understood that County owned vehicles 
> are assigned for the efficient operation of County government. 
Twenty-four hour a day assignment of such vehicles may be 
changed by management upon forty-eight (48) hours notice to the 
employees and any such assignment shall not be considered a past 
practice. 
Section 39.12 A joint committee of employees and manage-
ment will be formed to make recommendations regarding dress 
; standards in certain job titles or functions. However, no imple-
mentation of any dress code will occur without prior negotiations 
?
 and agreement with the union. 
Section 39.13 The County will not share in the cost of print-
) ing the contract and will purchase any contracts it needs on a cost 
per copy basis. 
Section 39.14 IT IS HEREBY AGREED that the following 
exceptions to the normal contract language shall apply to the Erie 
County Correctional Facility. 
A correction officer working the shift beginning at 4 PM and 
ending at Midnight who works any consecutive hours overtime 
past midnight shall be paid overtime at the rate of time and one-
;
 half for all such hours even if he or she has used a pre-approved 
, personal leave day or pre-approved sick time during the work 
week. If this occurs on the last shift of any work week and the 
Officer takes the next day off, the hours in question shall still be 
paid at the overtime rate providing said absences is either a regu-
, larly scheduled day off or the time off has been previously 
approved. 
; Section 39.15 Worker's Compensation 
1. Restoration of Sick Leave used in lieu of Workers' 
i Compensation. 
After an employee injured on the job has been awarded bene-
f fits by the New York Compensation Board and if the injured 
employee had used "sick leave previously accumulated" a partial 
restoration of such used sick leave shall be computed as follows: 
Amount of W.C. Weekly indemnity repaid to the Department 
' divided by Actual Gross Salary for same period of time x the 
number of sick leave used = number of days to be restored via 
notification from Comptroller. 
In certain cases where specific injuries or special awards as 
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made on other than the normal 2/3rds of weekly wages (subject to 
maximum benefit prescribed by law) the same formula shall be 
applied after the formal award of such benefits has been presented 
to the County. 
The Workers Compensation Law requires an employee to be 
off at least ten (10) working days after the date of injury to be eli-
gible for full benefits thereunder. 
2. Any employee absent from work due to a compensable 
injury certified by the New York State Workers' Compensation 
Board shall be granted extended sick leave under Section 17.4 if 
the employee meets the continuous service requirements. Upon 
exhausting all leave credits under Section 17.4, the County will 
extend health insurance benefits for a maximum of twelve (12) 
months, provided the employee continues to be certified as dis-
abled by the NYS Workers' Compensation Board. 
3. Employees will accumulate seniority and benefits, except 
personal leave days while off on certified worker's compensation. 
Employees may use any or all accumulated sick days at the 
employee's option. 
Section 39.16 Erie Community College Courses 
The parties recognize that admissions to the Community 
College are completely and absolutely the responsibility of the 
Board of Trustees. The County of Erie and the Legislature are 
responsible for providing funds, and not for admission policies. 
The Director of Labor Relations will recommend to the President 
of the College that he meet and discuss with CSEA their proposals 
concerning admission and attendance at Erie Community College. 
This meeting shall be held no later than ninety days following rat-
ification of this Agreement by the Erie County Legislature 
ARTTOT F XT 
ENTIRE MEMORANDUM OF AGREEMENT 
This Agreement constitutes the entire Agreement between the 
parties and no verbal statement shall supercede any of its provi-
sions. Any amendment supplemental hereto shall not be binding 
upon either party unless executed in writing by the parties hereto. 
The parties further acknowledge that, during the negotiations 
which resulted in this Agreement, each had the unlimited right 
and opportunity to make demands and proposals with respect to 
any subject or matter not removed by the law from the areas of 
collective bargaining and that the understandings and agreement 
arrived at by the parties after the exercise of that right and the 
opportunity are set forth in the Agreement. Therefore, the County 
56 
and the Union for the life of this Agreement, each voluntarily and 
unqualifiedly waive the right, and each agrees that the other shall 
not be obligated to bargain collectively with respect to any subject 
or matter not specifically referred to or covered in this Agreement, 
even though such subject may not have been within the knowl-
edge and contemplating of either or both of the parties at the time 
that they negotiated or signed this Agreement. Waiver or any 
breach of this Agreement by either party shall not constitute a 
waiver or any future breach of this Agreement. 
ARTICLE XLI 
SAVINGS CLAUSE 
Section 41.1 If the enactment of legislation, or a determina-
tion by a court of final jurisdiction (whether in a proceeding 
between the parties or in one based on a similar state of facts) 
invalidates any portion of this Agreement, it shall not affect the 
validity of the rest of this Agreement, which shall remain in full 
force according to its terms in the same manner and with the same 
effect as if such valid portion has not originally been included 
herein. 
ARTICLE XLII 
EFFECTIVE DATE AND DURATION 
Unless otherwise specified, the provisions of this Agreement 
shall become effective as of January 1, 2000 and shall continue in 
full force and effect until midnight, December 31, 2003. 
IN WITNESS WHEREOF, the parties hereto have hereunto 
set their hands and seals this day of 1999. 
Erie Unit of Local No. 815 The County of Erie 
Civil Service Employees Assoc. Inc. 
MICHAEL BOtfULSKIy 
President, CSEA, Erie (/nit, Local 815 
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^ ^ ^ U/So/ff 
VINCENT P. SICARI ^ '- '(Date) / 
 .  
Labor Relations Specialist, CSEA Iilc. 
i*lAn 
DENNIS T. GORSKI 
Erie County Executive 
Pate) 
tlCHAErCONNORS 
)irector of Labor Relations 
~APPR(jfVED ASTOFOKM I 
MEMORANDUM OF AGREEMENT 
IT IS HEREBY AGREED, by and between the County of Erie 
and CSEA that the following shall be applicable to the 
Corrections Officers employed by the County: 
1. Effective January 1, 2000 Section 13.3 of the Collective 
Bargaining Agreement shall no longer apply. Instead, the mone-
tary worth of each employees three meal days as of January 1, 
2000 shall be multiplied by two and said amount shall be added to 
the employee's base pay for all purposes. 
2. It is further understood that no later than January 15, 2000, 
there shall be a committee of four (4) persons appointed, 2 by the 
President of CSEA and 2 by the County Executive to meet and 
confer regarding the issue of disparity, if any, existing between 
the compensation paid Corrections Officers and that paid Deputy 
Sheriff - Officers. Although these conferences shall not be con-
sidered as negotiations, both parties agree to make a good faith 
effort to solve any and all problems which may be disclosed as a 
result of the work of the Committee. 
3. The terms of this Agreement shall be contingent upon an affir-
mative vote of the employees affected, which vote shall be held 
within two (2) weeks of the signing of this Memorandum of 
Agreement by each party. 
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MEMORANDUM OF AGREEMENT 
IT IS HEREBY AGREED, by and between the County of Erie 
and CSEA that the meal days for Correction Officers will be han-
dled as follows: 
1. Effective December 31, 1999, the practice of comp meal days 
shall cease effective December 31,1999. 
2. Any Correction Officer with nine months or more accumulat-
ed since his/her previous anniversary date shall be credited with 
three meal comp days. 
3. Any Correction Officer with less than nine months since 
his/her previous anniversary date shall be credited with meal 
comp days pro-rated since the previous anniversary date. For 
example, a Correction Officer with six months since the previous 
anniversary date will receive one and one-half comp meal days. 
APPENDIX A 
WHITE COLLAR TITLE LISTINGS 
Account Clerk 04 
Account Clerk (Parks) 04 
Account Clerk (Social Services) 55A 04 
Account Clerk-Typist 04 
Account Clerk-Typist 04 
Account Clerk-Typist (ECC) 55 04 
Accountant 09 
Accountant Auditor , 09 
Accountant Analyst 09 
Address Verifier 04 
Administrative Aide-Athletics 06 
Administrative Assistant 09 
Administrative Assistant (Enviro. & Plan.) 09 
Administrative Assistant RAD 09 
Administrative Assistant - Sewerage Management 09 
Administrative Clerk 07 
Administrative Clerk (PERS) 07 
Administrative Clerk (Spanish Speaking) 07 
Administrative Clerk - Library 07 
Administrative Clerk - Operating Room 07 
Administrative Consultant 14 
Administrative Control Clerk 07 
Administrative Control Clerk (ECMC) 55A 07 
Administrative Control Clerk (RPT) 07 
Administrative Coordinator - District Attorney 10 
Administrative Coordinator RAD 11 
Administrative Director 13 
Administrative Director - Services 13 
Adolescent HIV Education Coordinator 08 
Adoption Recruitment Specialist 10 
Alcoholism Counselor 09 
Alcoholism Counselor (ECMC) 55B 09 
Alcoholism Counselor Intern 01 
Alcoholism Program Analyst 09 
Anesthesiology Technician 05 
Application Software Specialist 12 
Application Systems Specialist 12 




Art & Printing Supervisor 
Arts & Crafts Instructor 
Assistant Application Systems Specialist 
Assistant Architect 
Assistant Auditor Comp 55 
Assistant Auditor 
Assistant Bus Crd Er In 
Assistant Chief Medical Records Administrator 
Assistant Chief Psychiatrist 
Assistant Chief Radiologic Technologist 
Assistant Civil Engineer 
Assistant Communications Manager 
Assistant Community Contract Services Specialist 
Assistant Confidential Aid (District Attorney) 
Assistant Coordinator, Children w/Special Needs 
Assistant Coordinator Early Inter 
Assistant Coordinator ED SR HND CH 
Assitantant Coordinator Energy Assistance Program 
Assistant Coordinator - Fire Safety 
Assistant Coordinator Hazardous Materials Plan Program 
Assistant Coordinator Home Health 
Assistant Coordinator Home Health RPT 
Assistant Coordinator of Neighborhood Services 
Assistant Coordinator Respiratory Therapy Services 
Assistant Coordinator Senior Volunteers 
Assistant Coordinator - Stop DWI 
Assistant Detention Social Worker 
Assistant Detention Social Worker (RPT) 
Assistant Coordinator, Clinical Biochemistry 
Assistant Director, Clinical Microbiology 
Assistant Director, Clinical Pathology 
Assistant Director - Children w/Special Needs 
Assistant Director - Administration 
Assistant Director - Administration (ECMC) 
Assistant Director Family Advance Cpe 
Assistant Director of Imaging Services 
Assistant Director of Marketing (ECMC) 
Assistant Director of Pharmacy 
Assistant Director of Weights and Measures 
Assistant Director Social Work Services 







































Assistant Director - S.P.D. 11 
Assistant Elections Office Manager 11 
Assistant Electrical Engineer 11 
Assistant Environmental Quality Engineer 12 
Assistant Fiscal Mg Hd Pr 09 
Assistant Food Service Manager 08 
Assistant Forensic Chemist 10 
Assistant Home Economist 07 
Assistant Housing Specialist 08 
Assistant Information Systems Specialist 10 
Assistant Library Display Artist 05 
Assistant Nutritionist * 08 
Assistant Ophthal Photo 06 
Assistant Planner 08 
Assistant Project Coordinator 09 
Assistant Project Coordinator. VictimAVitness Program 09 
Assistant Project Director (Nutrition Prog.-Elderly) 09 
Assistant Project Engineer 09 
Assistant Project Engineer - Construction 09 
Assistant Public Health Engineer 12 
Assistant Sanitary Engineer 12 
Assistant Sewer District Manager 11 
Assistant Solid Waste Recycling Specialist (RPT) 09 
Assistant Special Investigator (Social Services) 55A 07 
Assistant Superintendent of Programs 
Assistant Supervisor of Cleaning Services 10 
Assistant Supervisor of Records 07 
Assistant Supervisor Transportation & Electric 11 
Assistant Supervisor - Detentions Aftercare Program 06 
Assistant Supervisor - Operations & Maintanence 12 
Assistant Tech 
Assistant Tech Spec Com 06 
Assistant Toxicologist 09 
Assistant Civil Engineer 15 
Assistant Employment Counselor 11 
Associate Engineer Environmental Compliance 15 
Associate Public Health Engineer 15 
Associate Public Health Sanitarian 14 
Associate Real Property Assessor Liaison 12 
Attending Physician 15 
Attending Physician (RPT) 15 
Attending Physician (Home & Infirmary) 15 
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Attending Physician Consultant (RPT) 
Attending Psychologist (RPT) 
Audio Visual Assistant 
Audiometer Technician 
Auditor 
Auxiliary Services Manager 
Bail Information Specialist 
Blood Bank Supervisor 
Book Store Supervisor (PT) Hourly 
Branch Manager - Auto Bureau 
Business Coordinator, Children w/Special Needs 
Buyer 
CAD Operator / Survey Technician 
Calculating Machine Technician 
Capital Facilities Planner 
Case Aide 
Case Aide (ECMC) 55A 
Case Manager Early Intervention Services (Spanish) 
Case Manager Early Intervention Services 
Case Manager Pre-Trial Services (Spanish Speaking) 
Case Manager - Intensive Addiction Services 
Case Manager - Senior Services 
Case Manager - Senior Services (Spanish Speaking) 
Caseworker 
Caseworker (Health) 55B 
Caseworker (Social Services) 55B 
Caseworker (Spanish Speaking) 
Caseworker Early Intervention Services (55A) 
Caseworker - Aids Center 
Cashier 
Cashier (Registrar) 
Certified Occupational Therapist Assistant 
Certified Occupational Therapy Assistant (RPT) 
Certified Ophthal Technician 




Chief Accountant Clerk 
Chief Accountant Clerk (RPT) 
Chief Accountant (Health) 










































Chief Accountant (Social Services) 
Chief Bacteriologist 
Chief Biochemist 
Chief Biochemistry Technician 
Chief Book Processing Supervisor 
Chief Confidential Criminal Investigator (Accoi 
Chief Confidential Criminal Investigator 
Chief County Toxicologist 
Chief Data Processing Control Clerk 
Chief Dietitian 
Chief Electric Clerk Custodian 
Chief Fiscal Analyst 
Chief Hematologist 
Chief Hematology Technician 
Chief Histocompat 
Chief Histotechnologist 
Chief Identification Officer 
Chief Library Clerk 
Chief Medical Record Administrator 
Chief of Ophthalmology (RPT) 
Chief of Security Services Correctional Facility 
Chief Planner 
Chief Purchasing Clerk 
Chief Radiologic Technologist 
Chief Record Clerk 
Chief Registrar 
Chief Security Officer 
Chief Sec SrvCf 
Chief Serologist 
Chief Sewage Treatment Plant Operator 
Chief Social Welfare Examiner 
> Chief Stationary Engineer 
Chief Tax Clerk 
Chief Virology Technician 
Chief Wastewater Treatment Plant Operator 
' Child Advocate Specialist (District Attorney) 
Child Assistance Program Coordinator 
Child Protective Clinical Specialist 
, Child Protective Coordinator 
Child Protective Team Leader 
Child Protective Worker 
Child Protective Worker (Spanish Speaking) 
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Child Psychologist 
Child Serology Technician 
Child Support Investigator 
Child Support Operations Manager 




Clerk (EMCM) 55B 
Clerk (REVAL) 
Clerk (Social Services) 55B 
Clerk Stenographer 
Clerk Stenographer (ECC) 55B 
Clerk Stenographer (Public Works) 55A 
Clerk Typist 
Clerk Typist (ECMC) 55B 
Clerk Typist (RPT) 
Clerk Typist (REVAL) 
Clerk Typist (Social Services) 55B 
Clerk Typist (Spanish Speaking) 
Clerk Typist (Youth Services) 55A 
Clinical Coordinator Ophth 
Clinical Perfusionist 
Clinical Psychologist (ECMC) 
Clinical Psychologist (ECMC) RPT 
Clinical Psychologist (Youth Services) 55A 
Col Minicomp Sft Sp 
Collector 
College Minicomputer Software Specialist 
Commitments Clerk 
Communications Center Coordinator 
Communications Manager 
Communications System Specialist 
Community Center Assistant 
Community Contract Services Specialist 
Community Mental Health Specialist 
Community Mental Health Technician 
Community Mental Health Technician (RPT) 
Community Outreach Specialist 
Community Outreach Specialist - Stop DWI 
Community Planning Coordinator 











































i~ Community Resource Specialist 
Community Service Sentencing Project Aide 
Community System Specialist (Social Services) 
Computer Operator 
Computer Operator (RPT) 
Computer Programmer 
Confidential Aide Criminal Investigator 
Confidential Aide District Attorney 
Confidential Criminal Investigator 
Confidential Investigator (County Attorney) 
Confidential Investigator (Pre Trial Services) 
Confidential Investigator (RPT) 
Confidential Investigator (Workers Compensation) 
Confidential Investigator of Accounts 
Construction Project Manager (Buildings) 
Contract Monitor Community Development 
Contract Monitor Community Development (RPT) 
Contract Monitor (Senior Services) 
Contracts Administrator 
Control Clerk (STAC) 
Coordinator Advanced Life Support Systems (EMS) 
Coordinator Aids Educational and Control 
Coordinator Alcohol Abuse Services 
Coordinator Criminal Justice User Services 
Coordinator Desk Top Computer Services 
Coordinator Drug Abuse Services 
Coordinator Emergency Alcoholism Program 
Coordinator Environment Assistant Program 
Coordinator Industrial Assistance Program 
Coordinator, Mental Health Services 
Coordinator Multi Purpose Centers 
Coordinator of Environmental Compliance Services 
Coordinator of Grant & Program Administrator (E&P) 
Coordinator of Home Energy Assist. Program (Sen. Serv. 
Coordinator of Neighborhood Services 
Coordinator of Statistics and Mapping 
Coordinator of Support Services 
Coordinator of Volunteer Training & Development 
Coordinator Pat Accounts 
Coordinator Pollution Prevention Program 
Coordinator Rehabilitation Serv. (Home Health Care) 












































Coordinator Rehabilitation Serv. (Youth) RPT 12 
Coordinator Respiratory Therapy Services 11 
Coordinator Retardation & Development Services 14 
Coordinator Senior Volunteers Aged 11 
Coordinator Sewer Construction Projects 14 
Coordinator Spinal Cord Unit 13 
Coordinator Surgical Materials Management 13 
Coord. Communication & Assistance Lab. - RPT 11 
Coordinator Violence and Victimization Program 09 
Correction Captain 12 
Correction Lieutenant 11 
Correction Officer 09 
Correction Officer (Correctional Facility) 55B 09 
Correction Officer (Spanish Speaking) 09 
Correction Sergeant 10 
Correctional Counselor 11 
Correctional Facility Medical Aide 06 
Counsel-Social Services 14 
Court Social Worker 10 
Custodian of Buildings & Grounds 12 
Cytotechnologist 07 
Data Analyst Psychology (RPT) 10 
Data Base Administrator 14 
Data Center Supervisor (ECMC) 10 
Data Entry Operator (REVAL) 04 
Data Processing Control Clerk (PER) 55B 05 
Dental Laboratory Technician 07 
Digital Systems Engineer 11 
Data Entry Operator 04 
Data Entry Operator (REVAL) 04 
Data Entry Operator (ECMC) 55A 04 
Data Entry Operator (Social Services) 55B 04 
Data Entry Supervisor 08 
Data Processing Control Clerk 05 
Data Processing Control Clerk (CPS) 61 
Data Processing Control Clerk (District Attorney) 60 
Data Processing Control Clerk (PER) 55B 5 
Data Tax Clerk 09 
Database Administrator 14 
Day Care Program Coordinator 11 
Decision Support Specialist 07 
Dental Hygienist 05 
Dental Hygienist (RPT) 
Dental Laboratory Technician 
Dental Laboratory Technician (RPT) 
Dentist (ECMC) 
Dentist (ECMC) RPT 
Dentist (Regular Part-Time) 
Deputy County Sealer 
Detention Home Intake Worker 
Detention Recreation Coordinator 
Detention Shift Supervisor 
Detention Social Worker 
Dialysis Technician 
Dietician Consultant 
Digital Systems Engineer 
Director Home Health Review 
Director of Botanical Gardens 
Director of Business Assistance 
Director of Energy Programs 
Director Home Health Review 
Director of Hospital Information System 
Director of Imaging Services 
Director of Legal Assistance to the Disabled 
Director Managed Care 
Director of Medical Records (ECMC) 
Director of Pastoral Care 
Director of Planning and Evaluation 
Director of Public Relations & Communications 
Director of Purchasing (ECMC) 
Director of Recreational Activities Long Term Care ECMC 
Director of Recreational Activities 
Director of Rehabilitation Services (ECMC) 
Director of Services to Children w/Special Needs 
Director of Social Services 
Director of Staff Relation / Human Services 
Director of Volunteers 
Director Child Preventive Services 
Director Medicaid Reform 
Discharge Planner 
Discharge Planner (RPT) 














































Drug Counselor RPT 
Drug Counselor AIDS Center 
Echocardiograph Technician 
Economic Development Specialist 
EDP Auditor 
Educational Counselor 
Election Canvas Clerk 
Election Clerk 
Election Deputy 
Election Printing Clerk 
Elections Office Manager 
Electrocardiographer Technician 
Electroencephalographic Technician 
Electronic Equipment Mechanic 
Electronic Instrumentation Mechanic 
Electronics Technician - Medical 
Electronics Technician - Wastewater Facilities 
Emergency Care Specialist I RPT 
Emergency Care Specialist II RPT 
Emergency Service Coordinator 
Employee Assistance Counselor 
Employment Counselor 
Employment Counselor (Social Services) 55A 
Employment Counselor (Spanish Speaking) 
Employment Support Aide 
Energy Crisis Assistance Workers #1 
Energy Crisis Assistance Workers #2 
Energy Crisis Assistance Workers #3 
Energy Crisis Assistance Workers #3 (RPT) 
Energy Service Aide (Senior Services) 55A 
Engineering Assistant 
Engineer Assistant (Environment & Plans) 55A 
Engineering Draftworker 
Environment Intern 
Environmental Compliance Specialist 
Environmental Education Specialist 
Environmental Specialist Agricultural 
Environmentalist Hazardous Waste 
Environmentalist Hazardous Waste (RPT) 


















































Financial Analyst - ECMC 
Firearms Examiner 
Fiscal Analyst 
Food Service Manager 
Forensic Chemist (CPS) 
Forensic Mental Health Assistant 
Forensic Mental Health Specialist I 
Forensic Mental Health Technician 
Forensic Serologist 
Forensic Mental Health Specialist II 
General Practitioner 
Grand Jury Stenographer 
Graphic Artist 
Head Social Welfare Examiner 
Health Care Administrator 
Health Care Information Systems Specialist 
Highway Maintenance Engineer 
Highway Systems Technician 
Histotechnologist 
HIV Counselor 
HIV Counselor (Spanish Speaking) 
HIV Training Assistant 
Home Economist 
Hospital Account Collector 
Hospital Budget Clerk 
Hospital Insurance Clerk 
Hospital Insurance Clerk (RPT) 
Hospital Social Worker 
Hospital Social Worker (ECMC) 55A (RPT) 
Hospital Social Worker (ECMC) 55B 
Hospital Social Worker Aide 
Hospital Social Worker Aide (RPT) 
Hospital Social Worker (RPT) 
Hospital Social Worker Aids Center 
Hospital Systems Coordinator 
Hospital Utilization Review Clerk 
Housing Inspector 
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Housing Insurance Resource Supervisor 
Housing Rehabilitation Specialist 
Identification Officer 
Identification Officer (Correctional Facility) 55B 
Industrial Arts Instructor 
Industrial Arts Instructor (Correction Facility) 55A 
Industrial Training Supervisor 
Industrial Waste Water Specialist 
Infant Care Instructor (PT HOURLY) 
Information Systems Coordinator (Library) 55A 
Information Systems Coordinator - Library 
Information Systems Operator 
Information Systems Specialist 
Information Systems Specialist (RPT) 
Inhalation Therapy Technician 
Inservice Education Coordinator RPT 
Institutional Social Worker 
Instructor Correctional Facility 
Internist (Psychiatry) 
Input - Output Preparation Clerk 
Investigating Public Health Sanitarian 
Investigative Aide 
Investigative Aide (RPT) 
Investigative Aide (Spanish Speaking) 
Investigative Aide Trainee (RPT) 
J-Fire Coordinator (PT) Hourly 
Job Development Specialist - VRRP 
Job Training Specialist - VRRP 
Junior Accountant 
Junior Administrative Assistant (Health) 
Junior Buyer 
Junior Cashier 
Junior Cashier - Property Tax Services 
Junior Database Administrator 
Junior Election Clerk 
Junior Engineer 
Junior Engineer - Technical 
Junior Environmental Spec. (Nonpoint Source Pollut.) 
Junior Environmentalist 
Junior Epidemiologist 
Junior Executive Assistant (Health) 











































Junior Management Engineer - HIS 11 
Junior Motor Vehicle Cashier 05 
Junior Planner 07 
Junior Programmer Analyst 11 
Junior Programmer Analyst (Social Services) 55A 11 
Junior Sanitary Engineer 10 
Junior Staff Development Monitor 09 
Junior Tax Account Clerk 06 
Junior Tax Accountant 09 
Laboratory Technician (Chemistry) 07 
Laboratory Technician (Hemotology & Blood Bank) 07 
Laboratory Technician (Microbiology) 07 
Laboratory Assistant * 05 
Laboratory Assistant (RPT) 05 
Laboratory Technician 07 
Laboratory Technician (Chemistry) RPT 07 
Laboratory Technician (Environmental Chemistry) RPT 07 
Laboratory Technician (Hema/Blood Bank) 55A 07 
Laboratory Technician (Microbiology) RP 07 
Laboratory Technician (Public Health) 07 
Laboratory Technician (RPT) 07 
Laboratory Technician (Environmental Chemistry) 07 
Laboratory Technician (Hemotology & Blood Bank) RPT 07 
Lan Administrator 12 
Land Surveyor 11 
Legal Data Systems Coordinator 07 
Legal Stenographer 06 
Library Administrator Manager 09 
Library Clerk 01 
Library Display Artist 08 
Library Display Artist Helper (RPT) 03 
Library Display Artist Helper 03 
Licensed Practical Nurse 04 
Licensed Practical Nurse (RPT) 04 
M.D. Fellow-Neurosurgery 13 
M.D. Fellow-Orthopedic 13 
Magnetic Tape Librarian 07 
Mail Clerk 01 
Maintenance Supervisor 12 
Maintenance Training Supervisor - Correctional Facility 07 
Mammography Technologist 08 
Mammography Technologist RPT 08 
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Managed Care Representative 08 
Management Systems Consultant 15 
Manager Information Processing 15 
Manager Systems & Programming 15 
Manual Arts Instructor 08 
Master Scheduler 10 
Materials Management Clerk - Operating Room 05 
Medicaid Auditor 07 
Medicaid Reform Monitor 10 
Medical Reform Specialist 06 
Medical Reform Specialist (Spanish Speaking) 06 
Medical Care Administrator 13 
Medical Librarian 09 
Medical Office Assistant 04 
Medical Office Assistant (RPT) 04 
Medical Photographer 07 
Medical Record Administrator 08 
Medical Record Administrator (RPT) 08 
Medical Records Librarian 08 
Medical Record Technician 06 
Medicaid Reform Specialist (Spanish Speaking) 06 
Medical Social Worker 09 
Medical Social Worker (AIDS Center) 09 
Medical Social Worker (Public Health) 09 
Medical Specialist 17 
Medical Specialist (RPT) 17 
Medical Transcriptionist 05 
Mental Health Program Analyst 09 
MERS Coordinator 07 
Microfilm Operator 04 
Microfilm Operator (Central Services) 55B 04 
Monitor Systems Technician 10 
Morgue Keeper 05 
Mortgage Tax Examiner - Cashier 09 
Motor Vehicle Cashier 06 
Motor Vehicle Registration Clerk 04 
Motor Vehicle Registration Clerk (County Clerk) 55B 04 
Network Coordinator CPS 13 
Network Manager 15 
Nuclear Medicine Technologist 08 
Nutrition Coordinator 09 
Nutritionist 10 
Occupational Therapist 
Occupational Therapist (RPT) 
Occupational Therapist Supervisor 
Ombudsman 
Outreach Aide Senior Services 
Outreach Worker 
Operating Room Technician 
Operating Room Technician (RPT) 





Paralegal (District Attorney) 55A 
Paralegal Collections 
Paralegal Collection (RPT) 
Park Superintendent 
Past-Up Artist 
Pathological Laboratory Worker 
Patient Advocate 
Patient and Community Relations Representative (AMB 
Patient Family Advanced Cpep 
Patient Service Administrator 
Payroll Accountant 
Payroll Auditor 
Payroll and Roster Clerk (PERSONEL) 
Payroll and Roster Clerk (PERSONEL) 55A 
Payroll Clerk 
Payroll Clerk (College) 
Payroll Supervisor (ECMC) 
Personnel Clerk 
P H Administrator II 




Pharmacist (ECMC) RPT 


















































Physiatrist (RPT) 18 
Physical Therapist 10 
Physical Therapist (RPT) 10 
Physical Therapist Assistant 06 
Physical Therapist Assistant (RPT) 06 
Physician (Regular Part-Time) 15 
Physician Assistant 11 
Physicist 13 
Pistol Permit Supervisor 09 
Planner 10 
Planner Analyst HCS 11 
Police Complaint Writer 05 
Police Complaint Writer (CPS) 55A 05 
Police Complaint Writer (Spanish Speaking) 05 
Practice Manager - ECMC 09 
Pre Trial Assistant (RPT) 06 
Pregnancy Prevention Specialist 09 
Pregnancy Prevention Specialist (RPT) 09 
Principal Clerk 06 
Principal Clerk 15-' p - ' C~X~: 06 
Principal Document Clerk 08 
Principal Election Clerk 08 
Principal Election Clerk Auditor 08 
Principal Engineer Assistant 08 
Principal Environmental Quality Technician 10 
Principal Library Clerk 06 
Principal Medicaid Reform Specialist 10 
Principal Paralegal - Contracts 10 
Principal Recreation Supervisor 11 
Principal Security Officer 09 
Principal Stores Clerk 07 
Printing Supervisor - Elections 09 
Probation Assistant 07 
Probation Assistant - Release Under Supervision 07 
Probation Community Service Assistant 08 
Probation Officer 11 
Probation Officer Minority Group Specialist 11 
Probation Officer (Spanish Speaking) 11 
Probation Supervisor 12 
Production Assistant 09 
Project Coordinator - Children Services Initiative Program 11 
Program Coordinator CF 12 
program Director - Vocational Rehab. Services 11 
Program Manager Aids Center 13 
Program Specialist - Domestic Violence 08 
Program Supervisor Community Service 12 
Program Analyst 12 
Program Analyst (REVAL) 12 
Project Analyst Youth 09 
Project Assistant - Criminal Justice 07 
Project Coordinator (Health) 11 
Project Coordinator Hazardous Material Incident 
Project Coordinator - Stop DWI 13 
Project Coordinator - Substance Abuse * 11 
Project Coordinator - Traffic Justice 11 
Project Coordinator - Victim / Witness Program 12 
Project Director Family Court Collaborations 12 
Project Director (Alcoholism) RPT) 13 
Project Director (CHC) 15 
Project Director (MICRO) RPT 18 
Project Director Nutrition Program for the Elderly 14 
Project Engineer WIC 12 
Project Engineer (Construction) 12 
Project Engineer Construction (Public Works) SSA 12 
Project Coordinator (Health) 11 
Psychiatric Counselor Chd Ad Ht 10 
Psychiatric Disch Plan Specialist 11 
Psychiatric Discharge Planning Specialist 11 
Psychiatric Social Worker 10 
Psychiatric Social Worker (RPT) 10 
Psychiatric 16 
Psychiatric (RPT) 16 
Psychology Trainee 
Public Health Educator 08 
Public Health Educator (HIV/AIDS) 08 
Public Health Educator (HIV/AIDS) RPT 08 
Public Health Educator (RPT) 08 
Public Health Sanitarian 10 
Public Health Social Worker 10 
Public Health Technician 07 
Public Relations Assistant 09 
Purchasing Supervisor 12 
Quality Care Coordinator - Erie County Home 12 
76 77 
Radio Technician 
Radio Technician - Hospital 
Radiologic Technician (RPT) 
Radiologic Technologist 
Radiologic Technologist (RPT) 
Reader Aide (District Attorney) 
Reader Aide Trainee 
Reader Aide Trainee (District Attorney) 55B 
Real Property Appraiser 
Real Property Assessor Liaison 
Receiving and Distribution Supervisor 
Receptionist 
Receptionist (County Attorney) 
Receptionist (RPT) 
Receptionist (Polish Speaking) 
Receptionist (Spanish Speaking) 
Recreation Center Technician (Information & Support Serv.) 55 
Records Inv Clerk 
Records Manager 
Records System Coordinator 
Recreation & Dist Supervisor 
Recreation Center Technician IN/SP 55 
Recreation Leader 
Recreation Leader Long Term Care 
Recreation Leader Senior Citizens 
Recreation Supervisor (Music) 
Recreation Supervisor 
Recreational Therapist 
Recreational Therapist (Art) 






Research Assistant (Crime Control) 
Resource Adjustor 
Respiratory Care Practitioner 
Respiratory Care Practitioner (RPT) 
Right of Way Agent 















































Scanner Accuracy Examiner 
Searcher 
Secretarial Service Assistant 
Secretarial Stenographer 
Secretarial Stenographer (ECMC) 55a 
Secretarial Typist 
Security Services Assistant 
Senior Account Adjustor 
Senior Account Clerk 
Senior Accountant 
Senior Accounting Analyst , 
Senior Attending Physician (RPT) 
Senior Auditor 
Senior Bacteriologist 
Senior Bacteriology Technician 
Senior Biochemist 
Senior Biochemistry Technician 
Senior Biochemistry Technician (RPT) 
Senior Biomedical Technician 
Senior Building Guard 
Senior Case Manager - Senior Services 
Senior Case Manager - Senior Services (RPT) 
Senior Caseworker 
Senior Caseworker - Public Health 
Senior Caseworker - Public Health (RPT) 
Senior Caseworker Domestic Violence 
Senior Caseworker Early Intervention Services 
Senior Cashier 
Senior Cashier (Finance) 
Senior Chief Registrar 
Senior Child Protective Worker 
Senior Child Support Investigator 
Senior Civil Engineer 
Senior Clerk 
Senior Clerk (Budget) 55B 
Senior Clerk (ECMC) 55A 
Senior Clerk Steno (Mental Health 55B) 
Senior Clerk Stenographer RPT 












































Senior Clerk Stenographer 
Senior Clerk Typist 
Senior Clerk Typist (Spanish Speaking) 
Senior Community Mental Health Technician 
Senior Computer Operator 
Senior Computer Programmer 
Senior Confidential Investigator (Pre-Trial Services) 
Senior Contracts Administrator - Public Works 
Senior Correctional Facility Medical Aide 
Senior Data Entry Operator 
Senior Data Processing Control Clerk 
Senior Dental Hygienist 
Senior Deputy County Sealer 
Senior Document Clerk 
Senior Elect Deputy Audit 
Senior Elect Technician (RPT) 
Senior Election Clerk 
Senior Election Deputy 
Senior Electrical Engineer 
Senior Electronics Technician - Wastewater Facilities 
Senior Employment Counselor 
Senior Engineer Assistant 
Senior Engineer Assistant - Mechanical 
Senior Environmental Education Specialist 
Senior Environmentalist 
Senior Firearms Examiner 
Senior Fiscal Analyst 
Senior Forensic Chemist 
Senior Forensic Serologist 
Senior Hematology Technician 
Senior Highway Maintenance Engineer 
Senior Home Economist 
Senior Hospital Account Collector 
Senior Hospital Insurance Clerk 
Senior Housing Inspector 
Senior Housing Rehabilitation Specialist 
Senior Housing Specialist 
Senior Housing Specialist (Construction) 
Senior Information Systems Operator 
Senior Inhalation Therapy Technician 
Senior Investigating Public Health Sanitarian 












































Senior Library Clerk 
Senior Licensed Practical Nurse 
Senior Licensed Practical Nurse RPT 
Senior Medicaid Reform Specialist 
Senior Medical Care Administrator 
Senior Medical Librarian 
Senior Medical Record Technician 
Senior Medical Secretary 
Senior Medical Secretary (ECMC) 55A 
Senior Medical Secretary (RPT) 
Senior MERS Coordinator 
Senior Morgue Keeper 
Senior Motor Vehicle Cashier 
Senior Motor Vehicle Registration Clerk 
Senior Nuclear Medicine Technologist 
Senior Occupational Therapist 
Senior Occupational Therapist (RPT) 
Senior Operations Communications Coordinator 
Senior Paralegal 
Senior Paralegal Collections 
Senior Payroll & Roster Clerk 
Senior Pharmacist 
Senior Pharmacist (ECMC) 
Senior Pharmacist (Home & Infirmary) 
Senior Photocopying Machine Operator 
Senior Physical Therapist 
Senior Physical Therapist (RPT) 
Senior Planner 
Senior Planner Geographic Information Systems 
Senior Planner (Trans) 
Senior Police Complaint Writer 
Senior Program Analyst (REVAL) 
Senior Programmer Analyst 
Senior Project Engineer 
Senior Public Health Engineer 
Senior Public Health Microbiologist 
Senior Public Health Sanitarian 
Senior Public Health Technician 
Senior Purchase Clerk 
Senior Radio Technician 
Senior Radiologic Technologist 













































Senior Records Inventory Clerk 
Senior Recreation Supervisor 
Senior Res Phy Ech 
Senior Research Analyst 
Senior Research Adjustor 
Senior Respiratory Care Practitioner 
Senior Right of Way Agent 
Senior Sanitary Chemist 
Senior Sanitary Engineer 
Senior Security Officer 
Senior Serologist 
Senior Serologist Technician 
Senior Shift Supervisor Data Processing 
Senior Social Services Program Specialist 
Senior Social Services Team Worker 
Senior Social Welfare Examiner 
Senior Special Investigator 
Senior Speech Pathologist 
Senior Staff Development Contract Monitor 
Senior Stationary Engineer 
Senior Statistical Clerk 
Senior Statistical Clerk (RPT) 
Senior Statistical Engineer 
Senior Stores Clerk 
Senior Supervising WIC Aide 
Senior Systems Accountant 
Senior Systems Coordinator - Real Property System 
Senior Tax Map Technician 
Senior Telephone Operator 
Sewage Maintenance Engineer 
Sewer District Supervisor 
Sewer Repair Supervisor 
Shift Supervisor -EDP Mainframe 
Social Case Supervisor 
Social Case Supervisor (Senior Services) 
Social Case Supervisor Unit 
Social Casework Manager Aids Center 
Social Services Clinical Coordinator 
Social Services Clinical Specialist 
Social Services Network Administrator 
Social Services Network Engineer 











































Social Services Program Specialist Director 12 
Social Services Program Support Director 13 
Social Services Team Worker 05 
Social Service Welfare Manager Systems Director 12 
Social Welfare Examiner 06 
Social Welfare Examiner (Social Services) 55B 06 
Social Welfare Examiner (Spanish Speaking) 06 
Social Welfare Examiner (Spanish Speaking) 55B 06 
Social Work Assistant (Long Term Care) 08 
Social Worker - Domestic Violence 10 
Solid Waste Management Program Coordinator 15 
Solid Waste Rec Specialist , 12 
SPD Supervisor 08 
Special Assistant to Commissioner of Enviro. Planning RPT 15 
Special Investigator 08 
Special Procedures Technologist 08 
Special Procedures Technologist (RPT) 08 
Special Projects Coordinator 13 
Speech Pathologist 10 
Speech Pathologist (RPT) 10 
Special Project Technician 08 
Speech Pathologist Assistant 06 
Staff Auditor 11 
Staff Development Contract Monitor 10 
Staff Development Coordinator 12 
Staff Development Director 13 
Staff Development Supervisor 12 
Stenographer Supervisor 07 
Supervising Accountant 11 
Supervising Administrative Control Clerk 07 
Supervising Admissions Clerk 07 
Supervising Alcoholism Counselor 11 
Supervising Alcoholism Counselor (RPT) 11 
Supervising Child Support Investigator 10 
Supervising Clinical Psychologist (ECMC) 13 
Supervisor Data Processing Control Clerk 08 
Supervising Drug Counselor 11 
Supervising Hospital Social Worker 11 
Supervising Maintanence Mechanic 09 
Supervising Medical Secretary 05 
Supervising Medical Social Worker 11 
Supervising Paralegal 09 
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Supervising Phlebotomist 
Supervising Physical Therapist 
Supervising Physical Therapist (RPT) 
Supervising Psychiatric Social Worker 
Supervising Public Health Sanitarian 
Supervising Public Health Social Worker 
Supervising Transcriptionist 
Supervising WIC Aide 
Supervisor Account PW 
Supervisor Building Construction & Maintenance 
Supervisor Chg Stat Engineer 
Supervisor Child Support Investigator 
Supervisor Drug Counseling 
Supervisor Electrical & Communications 
Supervisor General Ledger Accounts 
Supervisor HVAC System 
Supervisor Inpat Billing 
Supervisor Neuropsychologist 
Supervisor of Accounting and Tax Services 
Supervisor Accountant 
Supervisor of Accounts Payable 
Supervisor Administrative 
Supervisor of Administration (Mental Health) 
Supervisor Case Management Senior Services 
Supervisor of Central 
Supervisor of Cleaning Services 
Supervisor of Design 
Supervisor of Detention Facilities 
Supervisor of General Ledger Accounts (ECMC) 
Supervisor of Grants Administration 
Supervisor of Grants Administration (Sen. Serv.) 
Supervisor of Microfiche Operations 
Supervisor of Operations 
Supervisor of Print Shop and Graphics 
Supervisor Program Development & Evaluation 
Supervisor of Records 
Supervisor of Social Work 
Supervisor of Speech Therapy (RPT) 
Supervisor Supplies 
Supervisor of Vocational Services 
Supervisor Outpatient Billing 












































Supervisor Protective Services for Older Adults 
Supervisor Psychology Social Worker 
Supervisor Social Worker & Intake 
Supervisor Speech Therapist 
Supervisor Tis Type Technician 
Systems Accountant 
Systems Accountant Budget 
Systems Analyst 
Systems Document & Program Librarian 
Systems Software Specialist 
System Support Director 
System Support Specialist 
Target Crime Initiative Case Coordinator 
Tax Map Technician 
Technical Assistant - Information Systems 
Technical Specialist / Computers 
Technical Specialist / Communications 
Technical Support Services Analyst 
Technical Support Services Specialist 
Technical Support Systems Director 
Telecommunications Service Representative 
Telephone Operator 
Telephone Operator (ECC) 55A 
Telephone Operator (RPT) 




Traffic Safety Coordinator 
Training Coordinator Information Center 
Training Instructor 
Transition Coordinator Information Center 
Transportation Director 
Ultra-Sonographer 
Ultra Sound Technician 
Unemployment Insurance Assistant 
Vascular Lab Specialist 
V.D. Investigator 
Victim Advocate 
Victim/Witness Case Aide 
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Vocational Case Manager - VRRP 08 
Vocational Evaluator 08 
Voting Machine Custodian 09 
Welfare Management Systems Specialist 11 
Welfare To Work Coordinator 12 
WIC Administrative Supervisor 08 
WIC Aide 03 
WIC Aide (Spanish Speaking) 03 
WIC Investigator 07 
WIC Vendor Specialist 07 
Youth Service Planning Coordinator 07 
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S T E P * S T E P l STEP 2 
28818 30657 32394 
1108.40 1179.12 1245.92 

















































































15 53487 56900 60378 63852 
2057.20 2188.48 2322.24 2455.84 







































































































































































































































































































































































































































ERIE COUNTY SALARY SCALE 





































































































































A B C D E 
25630 26046 26453 26867 27277 
985.76 1001.76 1017.44 1033.36 1049 12 
12.322 12.522 12.718 12.917 13.114 
26202 26643 27061 27489 27916 
1007 76 1024.72 1040.80 1057.28 1073.68 
12.597 12.809 13.010 13.216 13.421 
27244 27708 28153 28604 29058 
1047.84 1065.68 1082.80 1100 16 1117 Q60 
13.098 13.321 13.535 13.752 13.970 
28504 28972 29457 29937 30416 
1096.32 1114.32 1132.96 1151.44 1169^84 
13.704 13.929 14.162 14.393 14.623 
30366 30942 31518 32094 32668 
1167 92 1190.08 1212.24 1234.40 1256.48 
14.599 14.876 15.153 15.430 15.706 
33207 33939 34651 35381 36109 
1277.20 1305.36 1332.72 1360.80 1388 80 
15.965 16.317 16.659 17.010 17.360 
36431 37259 38093 38921 39753 
140120 1433.04 1465.12 1496.96 1528.96 

































































































































































A B C D E 
39716 40629 41546 42465 43385 
1527.52 1562.64 1597.92 1633.28 1668.64 
19.094 19.533 19.974 20.416 20.858 
43016 44021 45013 46010 47010 
1654.48 1693.12 1731.28 1769.60 1808.08 
20.681 21.164 21.641 22.120 22.601 
46330 47414 48508 49602 50694 
1781.92 1823.60 1865.68 1907.76 1949.76 
22.274 22.795 23.321 23.847 24.372 
50964 52141 53317 54496 55675 
1960.16 2005.44 2050.64 2096.00 2141.36 
24.502 25.068 25.633 26.200 26.767 
55008 56306 57616 58924 60235 
2115.68 2165.60 2216.00 2266.32 2316.72 
26.446 27.070 27.700 28.329 28.959 
60216 61655 63093 64534 65971 
2316.00 2371.36 2426.64 2482.08 2537.36 
28.950 29.642 30.333 31.026 31.717 
67388 69004 70626 72240 73857 
2591.84 2654.00 2716.40 2778.48 2840.64 
32.398 33.175 33.955 34.731 35.508 
74911 76706 78505 80300 82096 
2881.20 2950.24 3019.44 3088.48 3157.52 




























































































































































































































































ERIE COUNTY SALARY SCALE 

















































































































































































































































































































































































































































































































































































































































































































































































































ERIE COUNTY SALARY SCALE 
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INDEX 
Access to Employees (Article VII) 8 
Bulletin Board (Article VI) 7 
Definitions (Article II) 2 
Discipline and Discharge (Article XXXIV) 48 
Dues Checkoff, Agency Shop and Union 
Insurance Program (Article V) 5 
Effective Date and Duration (Article XLII) . _ 57 
Emergency Closings (Article XXIII) 30 
Entire Memorandum of Agreement (Article XL) 56 
Equal Opportunities (Article XII) 11 
General Provisions (Article XXXIX) 53 
39.1 Call-In Pay 53 
39.2 Uniform Allowance 53 
39.3 Standby Pay 53 
39.4 Line-Up Time 54 
39.5 Grant Program 54 
39.6 Liability Insurance Coverage Committee 54 
39.7 Correction Officers Seniority 54 
39.8 ECC Tuition 54 
39.9 LPN Weekends Off 54 
39.10 Parks Housing 55 
39.11 County Vehicles 55 
39.12 Dress Standards Committee 55 
39.13 Contract Printing 55 
39.14 Overtime - Corrections 55 
39.15 Workers Compensation 55 
39.16 Erie Community College Courses 56 
Grievance and Arbitration (Article XXXIII) 45 
33.1 General 45 
33.2 Definitions 46 
33.3 Right of the Parties 46 
33.4 Grievance Procedure 47 
33.5 Arbitration Procedure 47 
99 
Health Insurance (Article XXV) 30 
Holidays (Article XIV) 14 
Hours of Work (Article XIII) 11 
Interdepartmental Transfer (Article XXXI) 43 
Intradepartmental Transfer (Article XXX) 43 
Job Postings (Article XXVIII 40 
28.5 Promotions 41 
28.6 Probationary Period 41 
Joint Safety Committee (Article XI) 10 
Labor-Management Committee Meetings (Article X) 10 
Layoffs and Recall (Article XXXII) 44 
Leave Because of Death in the Family (Article XIX) 24 
Leave for Jury Duty (Article XX) 25 
Leave of Absence Without Pay (Article XXII) 25 
22.1 Application for Leave Without Pay 25 
22.2 Maternity Leave 26 
22.3 Substantiation of Request for Sick Leave 
or Leave Without Pay 26 
22.4 Leave Because of Extended Illness . 27 
22.5 Leave for War Work 27 
22.6 Education Leave for Veterans 27 
22.7 Leave for Educational Purposes 28 
22.8 Leave of Absence to Serve Another, 
Position in the County Services 28 
22.9 Leave of Absence to Accept Employment 
Outside the County Services . . . 28 
22.10 Leave For Other Reasons 28 
22.11 Military Leave of Absence 28 
22.12 Political Leave 28 
22.13 Denial of Leave of Absence 29 
22.14 Legal Adoption Leave 29 
22.15 Paternity Leave 29 
Legislative Review 1 
Management Rights (Article III) 4 
Meeting Space (Article VII) 8 
100 
No Strike Clause (Article IV) 4 
Overtime (Article XVI) 17 
Pay Period (Article XXVI) 36 
Personal Leave (Article XVIII) 23 
Personnel Files (Article XXXV) 51 
Recognition (Article I) 1 
Regular Part-Time Employees (Article XXXVII) 52 
Retirement Plan (Article XXIV) 30 
Salary and Increment Rules (Article XXVII) 36 
27.1 Promotions .t 36 
27.2 Demotions 37 
27.3 Reinstatement 37 
27.4 Reallocation 37 
27.5 Reclassification 37 
27.6 Temporary Assignments 37 
27.7 Leave of Absence - Military 38 
27.8 Increments 38 
27.9 Longevity Pay 39 
27.10 New Appointments 40 
Savings Clause (Article XLI) 57 
Shift Preference (Article XXIX) 42 
Sick Leave (Article XVII) 19 
17.1 Sick Leave Allowance 19 
17.2 Reasons for Granting Sick Leave 20 
17.3 Sick Leave Credits and Charges 20 
17.4 Extended Sick Leave 21 
17.5 Reporting Time 21 
17.6 Abuse of Sick Leave benefits 22 
17.7 Sick Leave Records and Reports 22 
17.8 Reinstatement of Sick Leave 23 
17.9 Medical or Dental Visits 23 
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17.10 Criminal Assault 2 3 
Statement of Purpose 1 
Time Off for Civil Service Examinations (Article XXI) 25 
Time Off for Union Business (Article IX) 8 
Travel Policies and Procedures (Article XXXVIII) 53 
38.1 Transportation Reimbursement 53 
38.2 Travel Policies 5 3 
Vacations (Article XV) 1 5 
Wages (Article XXXVI) 5 2 
Appendix A 
White Collar Title Listings 6 1 
NOTES 
Salary Schedule - 1996 8 7 
Appendix B 
l  < 
Appendix C 
Salary Schedule - 1997 9 0 
Appendix D 
Salary Schedule - 1998 9 3 
Appendix E 
Salary Schedule - 1999 % 
102 
103 
